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Message from Management

[GRI 2-22]

In yet another challenging year for several economic
segments, Aeris maintained its constancy of purpose,
attentive to the risks and opportunities inherent in the
context and activities it develops. By the end of 2022,
the wind power supply chain faced adversities across
the board resulting from inflationary pressure and ex-
change rate instability, together with impacts on the
production of raw materials resulting from the war be-
tween Russia and Ukraine.

Even so, we were able to continue production throu-
ghout the year, mainly due to our network of suppliers
and partners, strategically formed along our 12-year his-
tory. We ended 2022 as the largest wind turbine blade
manufacturer in Latin America, with 16 mature produc-
tion lines — five more than in 2021—and one currently in
the maturation phase.

We hit the mark of 1800 blades invoiced in the year, to-
taling 13 thousand produced since the beginning of our
operations. Compared to 2021 specifically, there was a
21% drop in this volume due to changes made to on-
going projects and the time required for the productive
stabilization of production lines in more advanced sta-
ges of development. Reflected in this was a slight de-
crease in our net operating income of 0.7% compared
to 2021 — reaching R$ 246 billion.

The challenges of the period have not shaken our con-
fidence in an agile and promising recovery anchored in
our competitive differentials and especially in the enga-
gement of our team. Proud to operate in the Northeast
region, where over 50% of Brazil's total wind potential
is concentrated, our team has been working diligently
to boost the renewable energy segment, reflecting our
commitment to combat climate change.

This commitment is in addition to others taken on by
Aeris regarding sustainable development, which form
the basis of our ESG agenda (acronym for Environ-
mental, Social, and Governance). In 2022, this agenda
gained recognition through the inclusion of the com-
pany into the B3 Corporate Sustainability Index (ISE), a
portfolio formed by publicly traded companies that are
considered a reference in good socio-environmental
and governance practices.

We ended 2022 as
Latin America's largest
wind turbine blade
manufacturer, with 16
mature production lines.
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Our joining this select group is the result of the insertion
of ESG aspects into our corporate strategy. In this sen-
se, it should be noted that the Company is among the
signatories of the Global Compact of the United Na-
tions (UN), the largest business movement in the world
in favor of sustainable development. Alignment with the
principles of the Compact drives our priority agenda,
strengthening initiatives related to human rights, decent
work, the environment, and the fight against corruption.

For this noble aim for the benefit of society to be made
possible, we have sought to make sustainability an in-
separable feature of Aeris culture, which in 2022 recei-
ved doubled efforts. Aware that a solid organizational
culture supports business success, we implemented a
special project to strengthen our core values. With the
motto #SerTaoAeris (#BeSoAeris), we define the way
how to move towards a more sustainable world: hel-
ping our customers to bring clean energy to an increa-
sing number of people, driving the transition to a more
sustainable and Carbon-neutral economy — for the
betterment of society and the planet. This commitment

was recorded in the Cultural Manifesto and shared
among our co-workers at the end of the first semester.

Also part of the company’s culture is caring for the he-
alth and safety of our professionals and other people
who circulate through our factories. With the significant
growth of production in recent years, the expansion of

Alignment with the principles
the Global Compact leads our
priority agenda, strengthening

initiatives related to human rights,
decent work, the environment,
and the fight against corruption.

facilities, and the consequent increase in staff, we rea-
lized the need to expand efforts in awareness-raising
and training to ensure that each and everyone unders-
tands the responsibility they have in identifying risks
and preventing accidents and occupational diseases.

We understand that a healthy and safe work environ-
ment involves combating any and all types of discrimi-
nation. Thus, we invest in initiatives to promote diversity,
equity, and inclusion so that Aeris can effectively con-
tribute to the reduction of social inequalities. With the
same intention, we continue to support the communi-
ty of which we are part, allocating resources to social
impact projects in the areas of education, health, and
income generation.

We hope to benefit the communities even more by the
movement initiated with our main foreign suppliers so
that they can establish production bases in Brazil. With
this, in addition to mitigating risks related to the break-
down of supply chains, we contribute to the generation
of employment and income in Brazil. In 2022, a first and
important step was taken in this direction: the imple-
mentation of a strategic supplier plant in Ceara.

The approximation of our value chain, the positive
social impact generated, and the respect for the
environment all add to the quality of our products
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and services as significant differentials in serving working today with a view to the future keeps Aeris

our customers. Focused on the continuous impro- in a prominent position in the sector as a market le-

vement of our processes, we increased the capacity ader in the country and world reference in the wind

of the team and began to apply the concept of lean energy segment.

manufacturing more intensively, reducing waste whi-

le gaining efficiency and productivity. We thank all those who contribute to our sustainable
progress in this direction: our stakeholders, sharehol-

We are confident that this model will yield impor- ders, investors, suppliers, government, and community,

tant benefits as early as 2023, which will extend into among other publics with whom we interact. Together,

the future, medium and long term. And that is how we are surely on our way into a new cycle of prosperity.

Gisela Sarnes Negrao Assis
Chairwoman of the Board of Directors

Alexandre Sarnes Negrao
Chief Executive Officer and member of the
Board of Directors
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Corporate profile

[GRI 2-1; 2-6]

The largest manufacturer of blades for wind turbines in Latin America, Aeris Industria e Comeércio
De Equipamentos para Geracao de Energia S.A. was founded in 2010 and is strategically located
in northeast Brazil, in Caucaia, the metropolitan area of Fortaleza (CE). The company integrates the
Industrial and Port Complex of Pecém (CIPP) and applies lean concepts in the shipment of blades,
which reduces logistics costs for customers and makes Aeris even more competitive globally.

With a complete infrastructure to serve customers at home and abroad, Aeris offers a fast and relia-
ble logistics cycle for wind farms, as well as contributing to society’s transition towards a low-carbon

economy.

Shareholding structure
(as of 12/31/2022)

Treasury shares

o 2.4%
Other administrators
10.6% ° ®

Shares
Free float @ 766,213,456

26.9%
® The Negrdo Family

60.1%

Since 2020, the company has traded its shares on the B3 Sto-
ck Exchange in the New Market segment. At the end of 2022,
Aeris' share capital consisted of 766,213,456 shares, according

to the following infographic (more information in Chapter 2,

Corporate Governance).*

“Paragraph moved from Page 9 of the version published on June 13, 2023
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Given the size of the country and the logistical Aeris in 2022
challenges in the transport of wind blades, Aeris

has competitive differentials. In addition to the lo- ((:\
cation - the Northeast region concentrates more

than 50% of the total Brazilian wind potential - 1 8 00
the company stands out for the quality of its pro- | .
ducts, operational excellence, and for keeping the blad;;;;ld n
team qualified and engaged, with cutting-edge
13,658
blades
produced in 12

industrial facilities.
"‘ years
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in revenue
(down 0.7% from 2021)

Fortaleza

over

5 thousand

employees
24

16

over

2 million m?2

mature 1 total area, with
production The 260.8 m? of built
lines production area
line
in the ramp-up

phase



Our
Company

Aeris Service

Aeris Service, a company controlled by Aeris Energy, provides specialized services
for wind turbines, such as preventive and corrective maintenance, photographic
inspections, painting, cleaning, and repairs of wind blades. Given the expansion
and maturity of wind farms in Brazil and around the world, this segment has seen
high demand, and the expertise of Aeris in the production of parts constitutes a
relevant competitive differential for contracting maintenance services.

The headquarters in Brazil and the subsidiary in the United States have their own
specialized training center, which guarantees the training of qualified workers. The

technical team performs painting, cleaning, preventive and corrective maintenan-
ce, and photographic inspections.
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Market presence

[GRI 2-6]

Concern over global warming has been transforming the energy
sector. To achieve decarbonization, a change is needed in the way
energy is produced and consumed. Brazil has been able to stand
out given the country’s potential in renewable energy generation.

The wind power supply chain, of which Aeris is part, is at the base
of the global economic transformation, and it is up to the company
to boost this clean and competitive energy source with financial
viability. At the end of 2022, Aeris had 17 production lines with ac-
tive molds, which allowed it to invoice 1,800 units throughout the
year —an amount 21% lower than that recorded in 2021 (2,280 bla-
des), as a result of challenges not foreseen in relation to changes
in the designs of blades on already mature lines and the stabiliza-
tion of the production cycles of the lines that had become mature
throughout 2022. Of the total power generated, 8% was directed
to the national market and the rest to six other countries (see in-
fographic below)'.

1 The Chinese market is excluded due to its disproportionate size in relation to
other global players.

The Destinations of Aeris Production

USA Germany

India

Australia

-

i “ Argentina

o
™

Aeris production according to destination (GW)

91% 51% 28% 68% 67% 92%
72%
49%
32% 33%
9% 8% @ Brai
2017 2018 2019 2020 2021 2022 @ Exports

10
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SUSta ina ble expan5|0n Aeris deliveries (in blade equivalent MW)
Aeris supplies its products to customers in Brazil and abroad, 150 323 463 699 1,072 1,075 1545 3,007 3,053 2,800

serving the world's leading wind turbine manufacturers. The

company acts and believes in development with sustainability

and anchors its business strategy to combine increased pro-

ductivity, growth of market share, structured investments, and

value creation for shareholders.

Since the beginning of operations in 2012, the company has l I I
dnning o op Py = m B

been experiencing accelerated growth, intensified by the 2020
. . . . 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
expansion, which doubled the capacity delivered to the market.

With this movement, challenges have also appeared, among
which are flow maintenance and the proper storage of raw ma-

terials, components, and finished products in the factory units. Certifications conquered
Still, Aeris remained competitive: potential orders covered by
long-term contracts totaled 2126 sets of blades with power SOy Ay G,
equivalent to 105 GW, & m‘ﬁ‘g_ r fm\% Ef m\% = m
ISo 1Iso 1so Z=A0
5001 14001 45001 -
Occupational Authorized Economic
Quality Environment Health and Operator of the
safety Federal Revenue
Service
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History

2010
e Aeris is founded with a focus on
manufacturing blades for wind
turbines, fundamental for the
production of clean energy, and
cooperating in the mitigation of
climate change.

2011
e The construction of the
factory park and The
company acquired its
first customer, the Indian
company Suzlon.

2012
e The company began
production and, to qualify
its processes, seeks out
certifications.

2013
e Conqguest the ISO 9001
Certification (Quality), ISO
14001 (Environment), and
OSHAS 18001 Occupational
Health and Safety).
e The creation of Aeris Service.

2014
e Begins supply
to the Brazilian
company WEG.

2015
e Begins production
for Acciona and
Vestas.
e Manufacture of

blade number 1,000.

12

2016
e Acquires the American
client General Electric
(GE).
e The company becomes
a signatory of the Global
UN Compact.

2017

e Begins exports to the United
States, producing about 1 GW of
power.

e Aeris is ranked among the 1,000
largest companies in Brazil,
among the 100 most sustainable,
and among the 12 best to work
at in Ceara.
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° Qpemng .Of the Aeris branch Service 2019 2020

nthe United States, e Earns the Great Place To T ;
e Achievement of the position of Best _ e Certification of ISO 45001, replacing OHSAS

, , Work ranking, as the 3rd 18001 and the OAS
Company in the sector of capital best ol i Kati : :
est place 1o work at In e Ranked as one of the 150 best companies

goods, in addition to being the 8th Ceard,

Best Place to Work At in Ceara. onof to work at in Brazil.
¢ Implementation of the e |PO on the Stock Exchange.

Aeris Excellence program.

2021
@ Beginning of the contract with the German-Spanish 2022
company Siemens Gamesa. e Contract renewal with Vestas Wind Systems AS.
e Completion of the 6th expansion of the matrix, which now e Aeris launches Cultural Manifesto, promotes
has 226.0 thousand m? of built area. #BeSoAeris, and declares its values: we develop
e Renewal of the contract with Nordex Energy. and care for our people; we focus on quality; and we
@ Beginning of the partnership with Falconi Consultores in generate value.
order to strengthen the corporate culture, maximize results, e The company is now part of the new portfolio of the
and consolidate Aeris” operating standards. B3 Corporate Sustainability Index (ISE).

13
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Commitment to the future

Since 2018, Aeris has been a signatory of the Global Compact, the group with the
highest corporate responsibility in the world, formed by about 8 thousand compa-
nies from 135 countries. By joining the initiative, proposed by the United Nations
(UN), the Company reaffirms its commitment to sustainability, aligning its actions
with the Ten Principles set forth in the compact related to human rights, labor, the
environment, and the fight against corruption.

The membership also expresses Aeris commitment to contribute to the 2030
Agenda, proposed by the UN in 2015 and composed of 17 goals and 168 targets

to be achieved by the global society by the beginning of the next decade. In 2020,
based on the study of the initiatives already developed and their potential contri-
bution to the Agenda, Aeris defined as priorities seven of the Sustainable Develo-
pment Goals (SDGs), to which it has directed greater efforts — see below.

At the end of each chapter of this report, according to the theme of the content,
the company highlights its contributions to the SDGs and respective targets of
the 2030 Agenda, as well as the principles of the Global Compact by which it has
taken action.

GOOD HEALTH QUALITY GENDER

AND WELL-BEING EDUCATION EQUALITY

SDGs
Priorities:

AFFORDABLE AND
CLEAN ENERGY

Ay
Cd

DECENT WORK AND

12 RESPONSIBLE CLIMATE
ECONOMIC GROWTH

CONSUMPTION ACTION
AND PRODUCTION

1O

/7 \
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Governance structure

Working with seriousness, responsibility, transparency, and following ethical prin-
ciples is one of the premises adopted by Aeris since its founding. The company’s
governance practices were strengthened based on the requirements of the B3
segment of the New Market of which Aeris is part, consolidating its commitment
to the ESG agenda.

In 2022, this commitment took Aeris to a new level of recognition, with the entry
into the B3 Corporate Sustainability Index (ISE) portfolio, formed by publicly tra-
ded companies that are a reference in good ESG practices. This achievement
reinforces Aeris’ commitment to transparency and corporate responsibility, as
well as contributing to the strengthening of the renewable energy market in Brazil.

As the company’s highest decision-making body, the Annual General Meeting
(AGM) is held once a year and allows the participation of all shareholders. The
Board of Directors and the Executive Board, advised by the Audit Committee,
compose Aeris governance structure.

16

The entrance to the ISE/B3 portfolio
reinforces Aeris’ commitment

to sustainability, in addition to
contributing to strengthen the
renewable energy market in Brazil.
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Organization chart of the Administration*
(as of 12/31/2022)

k General Assembly

\ Board of Directors

Chairman
\

k Vice President™* \

Industrial
Board

~

HR
Board

Technical
Board

Quality
Board

Planning
and IR Board

Business Unit
Board

Business Unit
Board

Board

* The composition of the Board of Directors was changed according to a material fact published on 12/28/22, effective from 01/10/23..
https://apimzig.com/mzfilemanager/v2/d/4270cd01-7524-4011-ae86-d125baa81b06/f380d10a-13d7-51a3-9dc2-65166321fabb?origin=1.

** Position assumed in February 2023, after the period reported in this report.
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Board of Directors

Guiding the company’s business is one of the duties of the Board of Directors, who are res-
ponsible for electing and dismissing the members of the Board of Directors, and the sta-
tutory committees, as well as approving and amending internal policies and regulations,
among others. It is the Board of Directors that protects and values the assets of Aeris, in
accordance with the provisions of the bylaws, representing the interests of shareholders and
other stakeholders.

The Board of Directors may be composed of five to ten effective members, shareholders or
not, all elected and dismissed by the General Meeting. The board members have a unified
term of one year, with the possibility of re-election.

Composition of the Board of Directors

(as of 12/31/2022)
Name Position
Gisela Sarnes Negréao Assis Chairwoman of the Member
Board Luiz Henrigue Del Cistia Thonon Board Member
Alexandre Sarnes Negréao Board Member
Edison Ticle de Andrade Melo e Souza Filho Independent Board
Member Rogério Sekeff Zampronha Independent Board

18

A woman as Chairman

Target 5.5 of the 2030 Agenda for Sustai-
nable Development, proposed by the UN,
provides for “ensuring the full and effective
participation of women and equal oppor-
tunities for leadership at all levels of de-
cision-making in political, economic, and
public life”. In 2022, the Chairwoman Gise-

la Sarnes Negréo Assis was appointed to
assume the Chair of the Board of Direc-
tors of Aeris, from January of the following
year. This is the first time a woman has
held the highest position in the company’s
hierarchy, reinforcing its commitment to
gender equity.




Our
Governance

The body responsible for approving and reviewing the business plan, the Board
of Directors also establishes the duties of the executives, carries out supervision
and periodic risk assessment, establishing the limits that the company is willing
to accept in transactions involving its business strategies.

Ordinary meetings are held four times a year — and extraordinarily whenever ne-
cessary.

The Executive Board

The Executive Board of Aeris is elected by the Board of Directors and is com-
posed of statutory and non-statutory members. The executive board members
are responsible for managing the company’s activities, ensuring compliance with
organizational policies and guidelines per the company’s strategy.

In addition, the Executive Board is responsible for managing strategies and ac-
tions aimed at sustainability and integrity, as provided in the company’s bylaws,
representing the interests of shareholders and other agents with whom Aeris rela-
tes. At the end of 2022, the company was led by nine executive board members,
of which four were statutory and the rest held complementary positions strategic
to the business.

19

The governance structure includes committees, temporary or permanent, of a
thematic nature, implemented as needed, to support the Board of Directors and
the Executive Board. Dedicated to strategic issues, these committees are com-
posed of coworkers from different areas and functional categories, including lea-
ders. At the end of 2022, the Audit (statutory), Integrity, People and Sustainability
committees were consolidated - which was restructured and returned to activity
in 2022, when the company also announced the new Head of Legal and Com-
pliance, Lidianne Dantas, who went on to report to the CEQ.

It is up to the executive
board members to conduct
strategies and actions aimed at
sustainability and integrity.
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Composition of the Executive Board*

(as of 12/31/2022)
Statutory
Alexandre Sarnes Negrao Chief Executive Officer
Marcelo Costa Nasser Vice President of Operations Bruno
Bruno Lolli Director of Planning and Investor
Céssio Penna Director of HR
Daniel Mello Industrial Director
Vitor Santos Technical Director
Non-Statutory
Alexandre Braz Negroni Quality Director
Erica Cordeiro Director of Supplies
Jonathan Oliveira de Figueiredo Business Unit Director
Rafael Rocha Lima de Medeiros Business Unit Director

*Due to a material fact on December 28, 2022, the beginning of the term of the Office of the Chief

Executive Officer took place on January 10, 2023, and February 1, 2023, by means of a statement to the
market supplementing the material fact of December 28, 2022, Mr. Marcelo Costa Nasser took office as
Vice President of Operations.
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Audit Committee

In addition to monitoring the information and financial statements, the Audit
Committee is responsible for supervising and monitoring the activities of the
company’s internal audit and internal controls departments. The Audit Com-
mittee is also responsible for advising the Board of Directors, the body to whi-
chitis linked, in the evaluation and monitoring of the company’s risk exposu-
res. It is a collegiate body, permanently functioning.

Given the performance of the Audit Committee, throughout 2022, there was
no oversight of the Fiscal Council.

Composition of the Audit Committee
(as of 12/31/2022)

Name Position

Coordinator of the Committee of
Statutory Audit

Edison Ticle de Andrade Melo e Souza Filho

Eduardo Luiz Rota Committee Member

Fabricio La Gamba Committee Member

21

Integrity Committee

In line with the best practices of compliance in the market, Aeris develops a
culture of integrity, composed of internal guidance and control mechanisms,
such as the Integrity Committee. In order to inform the company’s guidelines
regarding the conduct expected by its leaders, employees, suppliers, custo-
mers, and other agents of the company, as well as to detect and remedy de-
viations, fraud, irregularities, and illicit acts, the Integrity Committee acts under
the Legal Management Coordinator (learn more about Integrity on page 26).

People Committee

Formed by the directors, Human Resources managers, and managers of the
business units, the People Committee has the function of consolidating the
management of the company’s main asset: people. It is up to the committee to
follow up on indicators such as absenteeism, internal turnover, worker certifica-
tions, organizational climate, and overtime management, in addition to seeking
to understand the needs and characteristics of the company’s human capital.
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Guidelines and policies

[GRI 2-23; 2-24]

The company upholds values anchored in ethics, transparency, and
respect as the only path to solid and prosperous growth. To dissemi-
nate its guidelines and policies to its entire value chain and other stake-
holders, Aeris discloses and maintains on its website the following in-
formation:

Y

The Policy for Human Rights and Society

Establishes guidelines and general principles regarding Aeris per-
formance toward respecting Human Rights and society in general, in
the execution of its activities, its relationship with stakeholders, and in
its production chain. Released in May 2022, the policy is applied to
everyone who works in the company: managers, employees, trainees,
interns, suppliers, service providers, commercial representatives, cus-
toms agents, and even customers, who must adhere to this policy to
put into practice the guidelines contained therein in regarding for Hu-
— man Rights.

22

Related Party Transactions Policy

Ensures that related party transactions involving the company are con-
ducted in its best interests.

Y

Remuneration Policy

Disciplines the company’s compensation practices, with a focus on re-

taining professionals and creating long-term value. It also expresses the

remuneration strategy assigned to the members of the Board of Direc-

tors, the Executive Board, and the Advisory Committees to the Board
— of Directors.

Securities Trading Policy

Updated in May 2022, it seeks to curb the misuse of privileged in-
formation and establishes the guidelines to be observed by related
parties regarding the trading of securities.


https://www.aerisenergy.com.br/pt-br/quem-somos-integridade-codigo-de-conduta
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Y

Member Referral Policy of the
Administration

Records the criteria to be observed in elec-
ting and the process of appointing members
of the Board of Directors, the Executive Bo-

— ard, and the committees of the company.

aeris

Y

Risk Management Policy

Provides for actions and guidelines related
to the monitoring, prevention, mitigation,
containment, and transfer of risks related to

— Aeris’ business and sector.

23

o

Fact Disclosure Policy

Deals with the rules on the disclosure of
inside information and establishes proce-
dures for the use and disclosure of relevant

— information.
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Click on the titles below to read.
[GRI 2-25: 2-26; 3-3; 205-2; 205-3, 406-1]

Integrity Program Gr,-‘ Interactive page.

Committed to maintaining a culture of in-

tegrity that is the basis of an ethical and The Aeris Code of Conduct v

wholesome environment, the company

has the Aeris Integrity Program, compo- Compliance policies v

sed of a set of internal mechanisms and

processes to prevent, detect and combat Internal rules of procedure of the Operational v

the occurrence of compliance malpracti- Integrity Committee and Operational Integrity Commission

ce. The program is based on the following

pillars: Disclosure and responsible management of the Aeris Complaints Channel W&

Preventing, detecting, and combating
improper practices are the objectives
of the program.

24
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These mechanisms are designed to inform the com-
pany's guidelines as to the conduct expected by its bo-
ard members, executives, representatives, managers,
employees, interns, service providers, contractors, cus-
tomers, business partners, consultants, and third parties
in general, acting to detect and remedy deviations, fraud,
irregularities, and illegal acts, whether they are practiced
in the private sphere or against the public administration,
national or foreign.

The Integrity Program is presented in tandem with the
Code of Conduct upon the integration of every new
coworker. From time to time, Legal Management choo-
ses critical topics to address within the Integrity Dialo-
gues that take place at all the company’s industrial plants.

Developed since 2020, the Integrity Program synthesizes
Aeris corporate culture, which does not tolerate disres-
pectful, unethical, and non-transparent actions. Employe-
es who violate the law, policies, or Code of Conduct are
subject to disciplinary measures, ranging from a warning
to possible termination of the employment contract.

Highlights in 2022

"‘ Five board members were informed on policies and procedu-
res related to corruption.

The company’s Code of Conduct and the guidelines of the Integra-
tion Program were presented to 100% of new employees at the
time of integration.

AI A 4,623 (81%) employees received training in topics related to

A\ Ak 4

N\ —d the company’s ethical standards based on the Code of Con-
duct.
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Integrity Governance

To promote the legitimacy, respect, compliance, and improvement of ethical beha-
vior and professional conduct of employees who work in the company, the Ae-
ris Integrity Committee was created, which operates under the Coordination
of Legal Management and Compliance. This committee is headed by the CEO
and covers all actions related to ethical issues, with regard to the conduct that the
company expects from its employees, suppliers, customers, partners, third public
agents, and other members of society.

On another front, Aeris has an Integrity Commission, which is responsible for
ascertaining and investigating the manifestations received through the Com-
plaints Channel, collecting the necessary evidence to establish the provenance
or inadmissibility of reported cases. The result of the investigation is reported to
the Integrity Committee, which gives the complainant feedback on the develop-
ments. This committee reports to the Integrity Committee and has no members
of management, as an indication of its impartiality — nor is it subordinate to the
Integrity Committee.

Complaints Channel

The Complaints Channel is responsible for receiving the questions and cases that
may characterize a violation of the Code of Conduct or current legislation both from

26

employees and from other publics with whom the company interacts. The Com-
plaints channel is managed by an independent company and ensures confidentiali-
ty and referral of complaints to the Integrity Commission.

The performance of the Complaints Channel has been reported as an indicator for
the company’s general management, based on criteria such as promptness in the
resolution of each complaint and the management of the most critical issues brou-
ght forth.

In 2022, the Complaints Channel registered three reports related to cases of dis-
crimination, which, after investigation, were considered unfounded. Complaints are
processed based on the Code of Conduct and the rules of procedure of the Inte-
grity Committee, the Integrity Commission and the Complaints Channel policy. The
investigations include structured interviews with those involved — in 2022, 280 were
carried out and a total of 57 disciplinary measures were taken.

Complaints Channel

www.canaldedenuncia.com.br/aeris

0800-882-0611
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Risk and Opportunity
Management

[GRI 2-25; 3-3]

For Aeris, the proper manage-
ment of risks and opportunities
is essential to business sustaina-
bility. Reducing the probability of
occurrence of uncertain events
and minimizing the impacts that
may affect the company’s re-
sults is the objective of the De-
partment of Internal Controls,
Risk Management, and Com-
pliance. The work also involves
the Board of Directors, the Audit
Committee and the Executive
Board, with support from the In-
ternal Audit Department. It is the
responsibility of the Board of Di-
rectors to carry out the periodic
supervision and assessment of

risks, in addition to defining the
level and degree of exposure
that the company is wiling to
accept in the implementation of
its business strategies and the
conduct of its activities.

The Risk Management Policy,
implemented in 2020, aims to
set guidelines and responsibi-
lities in actions related to mo-
nitoring, prevention, mitigation,
containment, and transfer of
risks within the Ilimits esta-
blished by the Board of Direc-
tors. The risks for which the
policy seeks protection are
classified as follows.

@A Interactive page.
‘ Click on the titles below to read.

Categories of risks and opportunities monitored

Cybernetic Compliance Strategic Financial Image

Operational Regulatory Socio-environmental Technological
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Once identified, evaluated, and measured, the Company defines the treatment to be applied to the risks
and how they should be monitored and communicated to the various parties involved. Aeris’ risk manage-
ment process is structured around three lines of defense, as presented in the following infographic:

1st Line of Defense

Formed by managers and employees who
work on the front line of the company’s
business. It is up to them to execute, on a
day-to-day basis, action plans that may be
set in place in response to risks involved in
the operations under their management.

Risk management process

2nd Line of Defense

Composed of members of the Internal
Controls, Risk Management, and Com-
pliance Department, whose functions in-
clude the organization and structuring of
the risk management process. They are
responsible for developing and standardi-
zing processes and systems that allow the
identification, evaluation, monitoring, and
treatment of risks.

In recent years, to achieve the objectives and sustainability of the business, the company has established
its Internal Audit Program to detect managerial and operational procedures that may not be being carried
out as planned by management. The program also identifies actions of nonconformity and risks related to
the practices adopted in the market. Throughout the year, certain areas and processes are selected and

audited.

28

3rd Line of Defense

Exercised by the internal audit area of the
company, which must act impartially, inde-
pendently, and autonomously to monitor
and assess the compliance, quality and
effectiveness of the company’s risk mana-
gement process.
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General Data Protection (GDPL)

[GRI 418-]

To ensure the information security of its em-
ployees, customers, and stakeholders in ge-
neral, Aeris monitors cyber risks and, since
2020, has made investments to meet the
requirements of the Brazilian General Data
Protection Law (GDPL). Improvements in
access systems and the implementation of
new control and protection tools such as
new firewalls and new backup platform with
storage and anti-spam features are some of
the measures adopted to strengthen cyber
security. Access to devices such as compu-
ters and e-mails are performed with two-step
authentication to ensure access security. For
managers and directors, the measure was
also implemented in the use of company cell
phones. Communication campaigns reinfor-
ce care and awareness in this regard.

In addition, the Privacy Policy — available on
the Aeris website — addresses topics such
as data collection of candidates for vacan-
cies in the company and customer and
supplier information, further supporting in-
formation security. The Information Security
and Legal departments are responsible for
establishing and maintaining guidelines on
the subject, with the company’s Legal Ma-
nager in charge of data protection.

In 2022, the company continued to inter-
nally divulge all the data protection policies
to employees. In addition, Aeris University
offered the mandatory Information Security
Course. At the end of 2022, the company
had not recorded any cases related to bre-
aches of data.
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Commitment to the future

By reporting on its governance structure and mechanisms adopted to ensure the inte-
grity of business and relationships, Aeris reinforces its commitment to the 10th principle
of the Global Compact: combat corruption in all its forms, including extortion and bribery.

Thus, the initiatives developed in this direction also contribute to the achievement of
SDG 16 — peace, justice, and effective institutions. Although not part of the Aeris priority
agenda (see more on page 14), the company’s ethical conduct contributes to the targets
of the 2030 Agenda highlighted below.

1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

Y,

Contribution to the targets:

16.5 Substantially reduce corruption and bribery in all
their forms.

16.6 Develop effective, accountable, and transparent ins-
titutions at all levels.

16.b Promote and enforce non-discriminatory laws and
policies for sustainable development.
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Market context

The use of fossil fuels is among the main causes of climate change,
which has generated extreme weather phenomena such as floods, ri-
sing water levels, and droughts, which have become more frequent in
Brazil and around the world. The economic, social, and environmental
impacts of these phenomena, as well as other consequences of clima-
te change, require accelerating the energy transition and making the
global energy matrix increasingly renewable.

According to the Synthesis Report of the Intergovernmental Panel on
Climate Change (IPCC) of the United Nations (UN), released in Mar-
ch 2023, to achieve the goal of the Paris Agreement — and ensure a
sustainable and livable future for all — a 43% reduction in greenhouse
gas (GHG) emissions by 2030 is necessary, compared to 2019 levels.
In this sense, wind energy plays a key role in reducing emissions in the
short term. Aeris believes that sustainable and clean wind energy is the
best path to decarbonization.

32

Global reference

Brazil is currently in 6th place in the world
ranking of installed capacity of wind energy.
In 2012, it was ranked 15th.

Source: GWEG, 2023.
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The good news is that renewable energy continues to
grow at record levels despite global uncertainties, con-
firming the downward trend of fossil fuel-fired power ge-
neration. In 2022, 83% of all added energy capacity was
produced by renewable sources, according to the Inter-
national Renewable Energy Agency (IRENA). Global re-
newable generation capacity totaled 3.372 GW in 2022,
increasing renewable energy stockpiles by a record 295
GW or 9.6%.

Meanwhile, Brazil has been standing out as a wind ener-
gy powerhouse, due to its huge potential — it is estimated
that Brazil has a store hold of over 700 GW — and the
increasing investments made in the sector. According to
data from ABEEdlica (Brazilian Association of Wind Ener-
gy), in 2022 the country held 6th place in the Ranking of
Installed Capacity by the Global Wind Energy Council —
GWEC. For context, in 2012 the country was ranked in
15th place. In addition to generating clean energy, wind
farms positively impact communities by generating jobs
and income — due to land leases — and increased tax re-
venue.

State

Brazil: installed capacity, by state

o8}
>

m
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Power (MW) Parks Wind turbines
7.354.83 237 2,880
7,283.37 264 2,58
3527.25 107 1.237
2,568.34 98 1138
1,835.89 80 830
1,061.77 40 472

67244 31 265
426.00 15 172
242.70 15 174
34.50 1 23
28.05 1 17
2,50 1 5
25,037.63 890 9,771
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Aeris is part of this development.
Located in the Northeast, a region
that concentrates over 90% of Bra-
zil's government-leased wind po-
tential and where most of the wind
farms are based, the plant is loca-
ted in the Pecém Industrial and Port
Complex, in the adjacent City of
Fortaleza (CE). The proximity to the
Port of Pecém is also an advantage
for the company, integrating the lo-
gistics chain for the production flow
and reducing handling and storage
costs, since the market demand for
blades is increasing.

Brazil: Evolution of installed capacity (in MW)

3,894
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Source: Boletim Infovento 29 — ABEEdlica
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Contributions of wind energy to Brazil

Brazil will
have about

From 2016 to 2024, the
Brazilian wind sector will have
avoided greenhouse gas
emissions valued between

R$ 60 and 70 billion.

of installed wind
capacity by
2028.

A

investments in the sector
from 2011 to 2020.

Installed

Between 2011 and 2020,
wind farms moved

jobs
are created.

tons of CO, evitadas
avoided in 2021,

From 2011 to 2020,
R$ 110,5 billion

the equivalent of
emission close to the construction
34 million of wind farms has in the economy. direct mvestmgnts in
created almost the construction of
wind farms

million cars.
R$ 210,5 billion

jobs. as indirect effects.

Source: Infovento n. 30, 03/2023 — ABEEGlica
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Accelerated transition

According to the 2022 report New Energy Outlook by BNEF (Bloom-berg-
NEF), market trends point to two possible scenarios: the so-called ETS (eco-
nomic transition scenario) and the NZS (net zero scenario) aligned to the Pa-
ris Convention.

In the economic transition scenario (ETS), in which no new policy action is
taken to accelerate the clean energy transition, the rapid growth of renewable
energy and the electrification of transport eliminate about half of the world's
energy-related emissions by 2050, against a baseline at which no such tran-
sition occurs. These technologies prevail on their own merit without the need
for additional subsidy thanks to the drastic cost reductions in wind, solar, and
battery technology over the past decade — which are due to resume after a
hiatus during the current inflationary crisis.

Wind and solar power provide about two-thirds of the world's power genera-
tion by 2050 in the ETS, and these two technologies, combined with battery
storage, account for an impressive 85% of the 23 terawatts of new power ca-
pacity additions set to be installed in the next three decades. Emissions from

36

the energy sector fell by 57% and emissions from the overall transport sector
fell by 22% by 2050, driven by the transition of the road segment to electric
vehicles. Global use of coal, oil, and gas peaks over the next decade, with
coal peaking and beginning to decline immediately, while oil does the same
in 2028 and gas in the early 2030s.

In the net zero (NZS) scenario, BNEF modeling indicates that the world can
remain on track for 1.77°C and global net zero by 2050 with rapid deploy-
ments of clean power generation, electrification, and, to a lesser extent, car-
bon capture, and hydrogen storage. Thus, switching power generation from
fossil fuels to clean energy is the largest contributor to global emissions
reduction, accounting for half of all emissions reduced from 2022 to 2050.
This includes the uninterrupted replacement of fossil fuel with wind, solar,
other renewables, and nuclear — largely mature technologies that exist to-
day at scale. By 2050, the global energy system will be dominated by wind
(48% of generation) and solar (26%), with the remainder provided by other
renewable sources (7%), nuclear (9%), hydrogen, and coal or carbon-cap-
ture storage gas.



Business model

[GRI 2-6]

As one of the largest manufacturers of blades for wind turbines
in the world and the largest in Latin America, Aeris has two in-
dustrial units that produced about 1.8 thousand blades in 2022.
In the twelve-year history of the company, over 13.6 thousand
wind blades have been commercialized, and a history of serving
the main wind turbine manufacturers in the world?

The company maintains an 89% share of the national market —
taking into account the projects already contracted for the next
few years — and approximately 7% in the international market,
disregarding the Chinese market, according to a report issued
by GWEC.

2 According to Wood Mackenzie's report (Wind Market Overview for Aeris
Energy), dated August 10, 2020
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The company has never issued a recall or had any returns of blades, attesting
to the quality and consistency of delivery. The company operates from design
to after-sales, including:

Aeris develops a verticalized, customized business model, with responsibility at
all stages of production. The company offers products and services of a high
standard and according to the requirements of the international market.

e
Y
7 e
Insertion of more layers of fiber-
glass (in the outdoor area).

3 S 5

A vacuum bag is produced, in- The curing process of the bon-
fused with epoxy resin, which ding mass is carried out to en-
undergoes a chemical process sure the strength of the struc-

for hardening, called curing. ture.

Preparation and cleaning of the
mold and laying of several layers
of fiberglass (inner layers).

2

Mounting the root positioning,
and placement of spar caps,
which can be fiberglass or pul-
truded carbon fiber.

The souls are inserted and
glued so that one shellis closed
on the other.

38

The blade is removed from
the molds and passed through
quality inspection, which inclu-
des the use of ultrasound. In
particular, all the bondings are
evaluated.

Finally, the blade is painted, ba-
lanced, and, after final assembly,
packed.
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Through long-term supply contracts, Aeris maintains
partnerships with leading wind turbine original equip-
ment manufacturers (OEMs, original equipment manu-
facturers) of the industry, replacing in-house production
and outsourcing the manufacturing of some of its wind
blades through Aeris’ advanced manufacturing facilities.

The manufacture of the blades takes place in the com-
pany's 225800 m? of built area. It is worth noting that
four expansions have already been carried out in the last
seven years to meet the growing demand of customers
with qualified labor in the provision of services and very
competitive costs on a global scale.

Aeris maintains partnerships
with leading manufacturers
of original turbine equipment of
the global wind energy industry.
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Competitive strateqy

[GRI 3-3]

In a market driven by the growing demand for innovation and technology and
full of wind turbine manufacturers who increasingly outsource the production
of the blades — Aeris stands as a prepared and qualified supplier of the ser-
vice. The company’s verticalized business model is committed to all stages
of production — from raw material management to finished product delivery —
reinforces Aeris’ ability to deliver customized wind turbine blades.

The company is able to manage the challenges generated, such as the flow
and storage of raw materials, components, and finished products within the
manufacturing unit, waste management of the production process and, hiring
and training of labor, among others.

Aeris privileged geographical location strategically positions it as a viable su-
pplier with competitive logistical advantages, since its proximity to the Pecém
Port Complex provides savings in costs and transportation time. Aeris seeks
the optimal project for each client, developing personalized proposals compa-
tible with the most varied needs. With a lean production structure, the com-
pany better controls costs and efficiency gains in industrial processes.
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History of blades produced

(in units)

153 351 553 881

13 14 15 16 17 18 19 20 21 22

The focus on optimizing processes, reducing waste, and consequently maxi-
mizing returns on invested capital, are all integral to the company’s culture, whi-
ch places caring for people at the center of the business. As a result of con-
tinuous improvement, the company guarantees long-term supply contracts of
blades, signed with customers in the national and international markets.

1,457 1,467 1964 2,735 2,282 1,800
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chain
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As a manufacturer of blades for
wind turbines and renewable ener- e Fiberglass (structural Development and manufacture Installed and operated 7
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As a signatory of the Global Com- (core material).
pact, the company works to en-
courage the implementation of the
Sustainable Development Goals
(SDGs), a global agenda proposed

by the UN. See more here.
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The company operates in the ma-
nufacture of wind blades, providing
customized products for the natio-
nal and international markets. The
blades are one of the three main
components of a wind turbine,
along with towers and the nacelle
— where the transmission box and
generator are located. The blade
captures the kinetic energy of the
wind, transforming the movement
into electrical energy.

Spar caps
Structures infused within
the shell, which support
the souls.

Root

Part of the blade
that connects to
the wind turbine.

Shells

The outer parts

of the blade, are
aerodynamically shaped.

Spar flange and web
Robust structural element,
which holds the shells
separated.
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Production process

The production of blades is complex and invol-
ves detail-oriented work due to the technical
specifications and physical characteristics of the
material, such as dimensions, for example. The
production flow starts from the receipt of molds
and customer briefing, and the indication of pre-
-approved suppliers of raw materials.

In recent years, to ensure the quality and reliability
of the product, the company has created the Vice-
-Presidency of Operations and the Quality Board,
which are responsible for ensuring improvements
in the quality management process, maintaining
the certifications and quality standards required
by customers, leading the continuous improve-
ment process, and managing customer relations.

M<——NCOOXTDT

nwom-—-Hwn

The Blades produced by Aeris are attributed specific characteristics according to each customer. In
addition to the subtle differences in the production process, in general, it is possible to divide it into
the following stages:

Receipt, inspection,
and storage of raw
material;

Cutting of fabrics and forming
of fabric kits and consumable
materials;

Finishing; and

— T~

\/

Storage of the finished
product.
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Production of blade
components;

Blade Assembly;
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At the end of 2022, the company had 17 active production lines, with 16 mature lines,
and one maturing line that has been in operation for less than one year. These produc-
tion lines produced a total of 1800 blades, enough to equip 600 wind turbines, since
each wind turbine uses a set of three blades, complementary and balanced among
each other.

These production lines are dedicated to the manufacture of blades between 715 and
835 meters in length, intended to compose wind turbines with an average power per
set of 4.9 MW. Potential orders covered by long-term contracts total 2,126 sets of blades
with a power equivalent of 105 GW.

The following infographics present Aeris market share over the past years, considering
the total MW installed in wind farms in Brazil in the period, and the volume exported.

Aeris Exports
(in MW)
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2022 Performance

[GRI 3-3; 201-1]

The year 2022 was challenging for the entire wind energy
chain, especially due to global inflation, which has been more
pronounced in certain segments of industrial raw materials,
such as steel, as well as logistics services. In addition to the
challenging external scenario, the company overcame inter-
nal difficulties related to the standardization of production
processes — given the high number of production lines in
maturation, with new models of blades and technological im-
provements.

Thus, there was a slight decrease — of 0.7% — in net opera-
ting income, which reached the mark of R$ 2.4 billion, while
EBIDTA totaled R$ 267 million (an increase of 7.9% in the
period). The main economic and financial results of the com-
pany are highlighted below — the details can be found in the
2022 Financial Statements.

239

2015

53

2015

45

455

2016

69

2016

Net income
(R$ M)

683 647 834 2,209 2,486 2,469

2017 2018 2019 2020 2021 2022

EBITDA
(R$ M)

104 196 167 243 247 267

2017 2018 2019 2020 2021 2022


https://api.mziq.com/mzfilemanager/v2/d/4270cd01-7524-4011-ae86-d125baa81b06/36012d1f-3fd1-038a-29ef-cbfb8d491ff1?origin=1
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EBITDA margin

223% 15.1% 15.2% 30.3% 20.0% 11.0% 10.0% 10.8%

2015 2016 2017 2018 2019 2020 2021 2022

Net income
(R$ M)

27 28 -39

47 117 89 113 69

2015 2016 2017 2018 2019 2020 2021 2022
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Average invested Capital
(R$ M)

118 218 299 320 402 938 1,484 1,604

2015 2016 2017 2018 2019 2020 2021 2022

Leverage

1.0 1.8 1.8 2.3 2.8

1.9 3.2 2.0

2015 2016 2017 2018 2019 2020 2021 2022
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Capital turnover

2.0 1 1.7 1.5

2.1 2.3 2.0 2. 2.4

2015 2016 2017 2018 2019 2020 2021 2022

ROIC and ROE

100.7% 44.2% 58.4% 28.8% 19.9% 20.7% 7.0% 12.3% -9.8% 11.3%

2018 2019 2020 2021 2022
@ ROE @ ROIC
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Investments

Investments in 2022 were lower than in previous years, totaling R$ 871
million, which was directed to the completion of the necessary manu-
facture adjustments to service the production lines installed in 2021 and
to increase the productive capacity in the blade docking stations to
balance the production bottlenecks in an effort to reduce the average
manufacturing time.

Financial results and
indebtedness

The company'’s cash position at the end of 2022 was R$ 1,061.7 million.
At the end of the year, net debt totaled R$ 7574 million, and net levera-
ge — measured by the net debt/EBITDA indicator — reached 2.8 times.
The net loss, in turn, reached R$ 92,7 million in 2022.
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Return on
invested capital

In 2022, the return on Invested capital (ROIC) was
11.3%, a reduction of 90 bps (basis points) about
2021, due to the increase in average invested ca-
pital, which went from R$ 1484.2 to R$ 16036
million.

Liabilities and
net equity

Aeris ended the year 2022 with R$ 3,774,957.00
million in total liabilities, being R$ 1332,523.00
million in current liabilities and R$ 884,868 million
in equity.

Economic value
generated and
distributed

Of the total value added by Aeris in 2022, which
resulted in R$ 879.5 million, 61% was allocated to
third-party capital remuneration and 39% to per-
sonnel and taxes.

Total value added to be distributed - 2022

(in thousands of reais)

Personnel and taxes 346,439
Taxes, fees, and fiscal contributions 92,578
Return on equity of third parties 533163
Return on equity (92,709)
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Capital market
performance

Since November 2020, Aeris’ shares have traded on the
New Market (B3), under the code AERI3 (100% ordi-
nary shares). In 2022, the company’s shares reached a
devaluation of 766%. Meanwhile, Ibovespa recorded a
4.4% devaluation. As of December 31, 2022, Aeris owned
766,213456 common shares, with a market value of
R$ 865.8 million.

—
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Commitment
to the future

[GRI 3-3]

The fight against climate change drives the Aeris market, which operates both in
the production of the blades that make up wind turbines for renewable energy
production and in the maintenance of wind farms, fundamental to the consolida-
tion of a clean energy matrix.

In this way, the company aligns itself with principles 7, 8, and 9 of the Global Com-
pact, which establish the following:

7. Companies should support a preventive approach to environmental challenges.
8. Develop initiatives to promote greater environmental responsibility.
9. Encourage the development and diffusion of environmentally friendly technologies.

50

Contribution to the targets:

7.2 By 2030, substantially increase the share of renewable ener-
gy in the global energy matrix.

7.b By 2030, expand infrastructure and modernize technology
to provide modern and sustainable energy services to all in de-
veloping countries, particularly least developed countries, small
island developing States and developing countries landlocked,
in accordance with their respective support programs.

13.1 Strengthen resilience and capacity to adapt to climate -rela-
ted risks and natural disasters in all countries.
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Solid culture

Recognizing that a solid organizational culture is the ba-
sis for the success of the business, Aeris has developed
throughout 2022 a program dedicated to strengthening
its core values, reflected in the motto #SerTacAeris
(#BeSoAeris). Thus, the way the company proposes to
move towards a more sustainable world, powered by cle-
an energy and constructive relationships based on ethics
and respect was expressed in the Cultural Manifesto, re-
leased in 2022 (see box to the side).

Cultural Manifesto

We exist to help build a more sustainable world powered by clean energy. We strive
daily to ensure the permanence of our business by generating consistent results. We
respect and value our employees and their families. They are the ones who make it
all happen!

We value ethics and transparency in our relationships and in dealing with problems.

We are obstinate and always work in pursuit of the quality of our products and servi-
ces. We want to be recognized as the best supplier to our customers.

We are aware of our social role and promote actions for the development of our sur-
roundings.

That’s our belief, our way - THE WAY TO BE SO AERIS.
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Aeris Culture
Our values

PO

WE FOCUS
ON QUALITY

Quality allows
us to exist.
#WEAREQUALITY

Attributes: quality; planning; discipline to do
the right thing.

53



Our
Team

One of the main differentials of the cultural
transformation process initiated in 2022 was
the structuring of three values: developing
and caring for our people; focusing on quality,
and generating value. In addition to its immer-
sing in this transformation, the company en-
deavored until attitudes, projects, and proces-
ses became tangible values, to be perceived
in the daily lives of employees, both those
who were arriving and those who had already
been home for years.

Foundations of cultural transformation

e N
’ \ ’ \
, Wmma , \
, @mmes . o L
mm.

Building the Manifesto
necessary and values
culture

Attributes Competencies
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Thus, in addition to creating the Manifesto and defining values and attribu-
tes, in the period from June to December several activities were developed

in this direction, among which the following stand out: Diagnosis of the current culture
e [eadership immersion. e Formation of the group For the elaboration of the organizational culture diagnosis, Aeris carried out
Agents of Transformation. four steps:
e Culture Day.
e Leadership journey.
piouney 95%
e Value awareness. adhesion of
- Cultural style
e The making and release of research!:’ coordinators and
e Awareness of attributes and The Book of Competences. leaders:
skills, 7 7 % a b stul of the 21 people
. of adhesion. esearch style absent, 17 were on
. . . . e Competency tralnlr?g and of leading: vacation, leave, or in
e Construction of visual identity conseguence matrix for 1 o 0% the process of
with aspects of the company managers. Interviews with of adhesion of being dismissed.
3 3 0/0 managers.
e Cultural games and endo- of managers Focus groups:
marketing actions the ce- were interviewed. 8 8 O/o

ment of the desired culture.

of presence in the in-
person stages with 218
participants.
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To lend legitimacy and fluidity to the processes, Aeris has en-
deavored to make clear the roles and responsibilities in the en-
tire governance structure. Thus, the president and the directors
were given the titles of ‘sponsors” and ‘ambassadors of values.
The Human Resources Department became the guardian, res-
ponsible for managing and executing the endeavors.

Lastly, some employees received the title of Transformation
Agent, a function that should be extended to other employees
in 2023 as a way to disseminate the company’s way of being.

Members of senior management
were appointed sponsors and
ambassadors of corporate values.
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Profile of the
personnel framework

[GRI 2-7; 2-8; 2-30; 4014; 401-2; 405-1] 2

Total employees by region

At the end of 2022, Aeris culture was shared by 5489 permanent employees, 22{;2 Fast
2% higher than in the previous year. Of this total, 83% were men and 99%
were located in the Northeast Region. In addition to the staff of employees,
there were 168 apprentices and 22 trainees, as well as 1,640 outsourced pro-
fessionals. Throughout the year, the company opened 298 new jobs — 2,096

people were hired — 78% men — while 1,798 had their contracts rescinded.

Number of employees

5672 5390 5,489

2020 2021 2022
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Number of employees by gender

@ Men ® Women
4,576 913

ARAARALAL
PPRERITIe

Number of employees by age
group and gender
2,424

2,091
552
353
I I T

Up to 29 Between 30 and Over 50
yearsold 50yearsold yearsold

@ Men @ Women

Number of employees by functional category

Category Men Women Total
Board of Directors 8 1 9
Management 34 7 41
Coordination 103 24 127
Technician 282 26 308
Administrative 553 267 820
Operational 3596 588 4184

Total 4,576 913 5,489

Number of employees by the level of education

Education level Total
Post-graduate 152
Undergraduate 393
Incomplete Higher Education 594
High School Graduate 4,289
Incomplete High School 31
Complete elementary education 25
Incomplete Elementary School 5

Total 5,489
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Number of admissions Number of dismissals Admissions and dismissals by region
2,678
20286 J= North Northeast

1,239 1,527 ' All V12 A 2,024 V1,704
I i I I

2020 2021 2022 2020 2021 2022 Midwest

A4 V7 Southeast

Layoffs by gender A49 V73

Admissions by gender South

A8 V2

Women @
Women o
22% 22% - .
0 A Admission V' Resignation

Turnover rate by gender*

® Men
° g?y 78% Men Women Total
0 315% 420% 334%
Admissions by age group and gender Dismissals by age and gender Turnover by age group*
Men Women Men Women Up to 29 Between Over 50
years old 30 and 50 years old
Up to 29 years old 1159 345 Up to 29 years old 767 268 years old
Between 30 and 50 Between 30 and 50 36% 30% 44%
years old ad Jor years old 606 15

o . ’ o 5 0 - " o9 5 *Turnover: dismissed/total active employees of
ver 50 years o ver oU years o each classification.
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Remuneration and benefits

Aeris offers employees compensation com-
patible with the wage practices of the market
and the region where it operates and additional
benefits provided for in the collective agree-
ment that covers 100%3 of its professional em-
ployees. In 2022, the company evaluated the
positions and careers of the different areas of

the company to make them more compatible
in relation to the roles, the responsibilities un-
dertaken, and the goals and challenges of the
business. With this analysis, Aeris achieved a hi-
gher level of competitiveness, adherence to the
salary indexes of the labor market, and more
adequate conditions to keep talents on its staff.

Benefits of 2022

Life insurance, including

death, disability, and funeral

coverage”

Meals provided in the company
cafeteria®

\
A\

©
o

Childcare allowance, paid until
the sixth month of the baby’s life

;(o

a Agreements with educational

Medical and
dental care*

B-H

Charter transport*

Meal vouchers

Extended maternity and paternity
leave

& N

D
D
D

—

School material aid

Student support

In 2022, 3,885 employees received the
School Supplies subsidy, a financial aid
program in place for all company profes-
sionals who study or have dependents of
school age. With the benefit, each recei-
ved R$180.00 in credit for the purchase of
books and other items at a local stationery
store.

The initiative is linked to the value of ‘de-
veloping and caring for our people” and, in
addition to Aeris investing in education, it
opens opportunities for social change in
peoples lives and stimulated local com-
merce — see more in Chapter 5.

3 Directors, trainees, and apprentices are not covered by collective
bargaining agreements due to the contractual modality being bound
to laws and specific internal policies.

B institutions

* Also offered to apprentices and trainees.
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Organizational climate

People are Aeris greatest asset and to demonstrate care and provide a good pro-
fessional experience since first contact in the company, all employees are welco-
med in an integration process, by which they are presented in the way of #BeSo-
Aeris.

For the newly hired, the integration takes place through a process that aims to
transmit security as they are entering a solid, perennial company, with values and
purposes aimed at building a better world, starting with the work environment. To
offer a complete experience, the integration process is divided into three stages:
integration into the company, Certification in the Function, and Sponsorship.

The alignment of the teams takes place through clear and transparent commu-
nication. Aware of this, Aeris encourages practices that enable all employees to
follow the company’s plans and deliveries. In 2022, one of the main tools adopted
in this regard was the Results Meeting, held once a month with the participation
of the Board of Directors. All employees are invited to participate to share informa-
tion, results, actions, changes, improvements, and decisions.
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The company makes a point of achieving all shifts and, in 2022, it made an ef-
fort so that employees had access to the same information with the quality they
deserved, in an equal way. To this end, the teams were communicated about the
date and time of the meeting through the various internal coonmunication chan-
nels. At the factories, multimedia structures with screens (sound and image) were
installed, on which the Results Meeting is broadcast.

In addition to this monthly commmunication, Aeris has a daily communication chan-
nel: Aeris radio, used during shift and meal times to share the main news about the
business and internal activities. Employees are invited to conduct daily communi-
cation, increasingly strengthening the cultural attribute of respect for all professio-
nals.

Classification of Aeris
GPTW 2022

Q30th

Ranking Ceara,

an advance of
Six positions in
comparison to
2021.
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Diversity, equity, and inclusion

[GRI 405-]

On the journey towards equity, in 2022 the company advanced with the dis-
semination of the “Diversity & Inclusion” booklet by Aeris. The material was
prepared based on the Diversity and Inclusion Policy implemented in 2021
and which reinforced the commitment to combat any and all types of discri-
mination, creating a respectful and welcoming work environment. Thus, it rein-
forces that the combination of people of different origins, ethnicities, genders,
upbringings, and beliefs, among other individual characteristics, form the way
of #SerTaoAeris (#BeSoAeris).

The booklet presents content so that everyone can act in the face of diversi-
ty in the best possible way, always having respect, dialogue, and participation
as the pillars of valuable relationships. Also in this direction, in 2022 the Aeris
Diversity Committee implemented the action plan drawn up the previous year
to address ways of guaranteeing this right for all. The work front for the in-
clusion of LGBTQIA+ professionals made progress with the inclusion of two
new transgender employees in the company. In addition, Aeris has built more
assertive plans and programs, such as PWD (persons with disabilities) Con-
nection, a guide to the company’s commitment to diversity and inclusion.
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In this sense, a series of actions ai-
med at the PWD public was developed
throughout the year, such as: moments
of listening to understand the place of
speech and context, alignment of the
role of leaders in the implementation
of inclusive practices, and training and

workshops on diversity and inclusion
(D&I) for all managers. With all this,
Aeris aims to increase awareness and
respect while empowering people to
build an increasingly plural, inclusive,
and collaborative company.

Diversity Day 2022

+ Launch of the booklet
on D&l

' Eight literacy actions for
employees throughout the
factory and leaders of the
productive areas on D&l

14
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1

Inclusion of two new trans-
gender employees in the
company.

' Implementation of non-
gender bathrooms to
adapt the facilities to the
diverse environment.

v
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Work and family

Aeris provide more time for paternity and maternity leave with
the family. Maternity leave went from four to six months and
paternity leave went from five days to 20. Throughout the vear,
46 employees benefited from maternity leave and 246 of pa-
ternity leave, with a return-to-work rate of 100%. The retention
rate, which considers employees who have remained in the
company for 12 months after the return from leave was 95.21%.

The company also has a Health and Well-Being Program, which
includes the Healthy Pregnancy Project with meetings held twi-
ce a year for guidance on childbirth, nutritional care, and caring
for a healthy body and mind. Throughout 2022, 64 employees
participated in the project.
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Professional
development

[GRI 3-3; 404-1; 404-3]

Aeris is committed to supporting the continuous development
of its professionals, as the qualification of its teams is not only
an important competitive differential but also a positive social
impact factor, whereby lifelong education is fostered. Thus, in
2022, R$ 939 thousand were invested in 2874 thousand hours
of training, with an average of 52.2 hours per employee — a de-
crease of 18% compared to the previous year.

In the year, 356 training modules related to regulatory stan-
dards (NRs) were carried out, mandatory for the performance
of certain functions. Among these training programs, we highli-
ght those related to NR 33 (work in confined space) and NR 35
(work at height), which were internalized by the company to be
conducted by in-company instructors so as to standardize and
optimize learning. With the same intent, specialists from the pro-
duction area were hired to act as instructors in the factories.

Number of training hours*
(in thousands)

350.8

292.4
202.4 I I

2020 2021 2022

* The hours of apprentices and trainees are added to
the total number of training hours.
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In addition to technical content, the company in-
vests in the development of the team in relation
to behavioral aspects, which strengthen the or-
ganizational culture. An example of this was the
tracks on diversity and inclusion available on the
corporate education platform Aeris University
throughout 2022.

As part of the professional development flow,
employees are certified to perform their func-
tions according to four levels of knowledge, ran-
ging from assisting in a process to being able to
train other people. This classification is updated

weekly, according to the dynamics of processes
and procedures, in such a way that teams are
continuously trained.

Focusing on operational efficiency and quality in
the entire production flow, in 2022 the training of
professionals to carry out repairs on the blades
produced by Aeris was intensified. Offered throu-
ghout the year, the training program with an 80-
hour curriculum was attended by 21 classes, to-
talizing 1680 hours of learning in theoretical and
practical classes.

Average number of training hours by functional category and gender

Functional category Men Women Overall average
Board of Directors 0:22 1:00 0:26
Management 29410 26:17 248:26
Coordination 66:12 5212 63:33
Technician 32:38 20:13 31:35
Administrative 1:44 0:59 1:29
Operational 62:29 57:00 61:43
Overall average 55:00 39:09 52:22
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Aeris School

Aeris School is a program developed in partner-
ship with the Social Service of Industry (SESI) and
aims to develop and enhance the intellectual ca-
pacity of its employees and communities, genera-
ting the opportunity to complete elementary and
high school in the modality called Youth and Adult
Education (EJA), designed for those who did not
have access to formal schooling at the conven-
tional age.

Aeris, in partnership with SESI, has already gradu-
ated over 200 people and continues to Average
number of training hours by functional category
and gender promote social transformation throu-
gh the program. In 2022, the initiative trained 18
residents of the region in elementary and middle
school curriculums. A new high school class be-
gan in february 2022, with the prospect of gradu-
ating 13 students in february 2023.
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Aeris University

Since 2020, Aeris University, an online platform for professional
qualification, has performed a dual function. On the one hand, it
supports the development of the company’s employees, con-
tributing to the evolution of their performance. On the other, it
offers professional training courses for the local community, in-
creasing their chances of employability and thus generating ef-
fective social impact. In 2022, 26 courses were made available,
accessed by 168 people from the local community.

At the University, each employee has access to an individual
professional development track, with technical, managerial and
behavioral content. So that everyone can enjoy these contents
— including those who do not have access to computers in their
daily work or at home — the company offers an Aeris University
room with four computers, in addition to access to the curricu-
lum via the application.

In 2022, Aeris University recorded high levels of employee en-
gagement on the platform, as shown in the infographic on the
side.

Highlights of 2022:

i a

©.381 134,397

employees have
already accessed accesses on the
platform

the Aeris University

984

courses created
(evidenced by
procedures, videos and
presentations)

38,894

accesses on the
app

95,503

accesses on the
website
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Aeris Generation

To build a more sustainable future, Aeris develops the Aeris Generation Pro-
gram, which covers trainees and apprentices. In May 2022, the company star-
ted the new class of the Aeris Generation Internship Program, which is
engaged in the development and training of young university student talents
who are attending the last two years of college. Over the next 12 months, this
group began to be trained in the day-to-day life of the company, focusing on
the development of technical and behavioral skills and competencies. During
this period, the interns work in two areas, in which they are accompanied by
tutors, receiving guidance and continuous feedback. By the end of 2022, of
the 26 participating interns, four had been made direct employees.

To meet the demand for specialized human capital, the company implemented
the Aeris Generation Technical Internship Program, which hosts students of te-
chnical courses in a mandatory internship period, which is mandatory for the
achievement of the certificate of completion. Internal and external professio-
nals can participate, as well as students from Aeris' partner vocational schools
in the region. In 2022 there were 13 internal and 15 external interns from the
courses of Industrial Automation, Electromechanics, Nursing, Electrotechnics,
Logistics, Industrial Mechanics, and Mechatronic Engineering.
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Another front of Aeris Gene-
ration has been developed for
young learners aged up to 24
years who have completed
high school and who live in the
Metropolitan Region of Forta-
leza. Called Generation Aeris
Apprentice, the program aims
to support learning and impro-
ve the employability conditions
of people of this age group. To
carry out this program, Aeris has
a partnership with the Portal Ins-
titute of Education (IEP), a non-
-profit organization of the Civil
Society of Public Interest (OS-
CIP). In addition to contributing
to the development of students’
skills and competencies, the
company also encourages the
development of young people

in the community, fostering eco-
nomic, social, and cultural inclu-
sion. In 2022 over 240 projects
were presented and more than
150 apprentices were made di-
rect employees.

As part of the Aeris Generation
Program, trainees and interns
were able to experience a deve-
lopment journey complete with
training, mentoring, and projects,
as well as learning skills in speci-
fic areas. In addition, there were
opportunities for the exchange
of knowledge with the main lea-
ders of the company who infor-
med on topics such as career,
self-development, and internal
Processes.
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The Leaders Program

For those who are already part of the Aeris team, the
company has On the Job, a development program
focused on preparing operators to assume leadership
positions. The professionals participating in On the
Job experience the routines, activities, and processes
of a leadership position in a three-month period. They
also receive additional behavioral and sales training
for each module, adding an average of 16 hours of
training per employee. By the end of 2022, 59 leaders
had been trained and 29 professionals were promo-
ted to leadership positions.

Aeris also trained 52 leaders through the program
Academy of Leaders, after On the Job, which fo-
cuses on the challenges of top leadership positions.
Offering procedural and behavioral training, Aeris en-
ded 2022 with 32 hours of training per participant em-
ployee, with a mandatory adherence rate of 95% of
leaders in the program.

Focused on leaders, coordinators, and managers, the
Development Program for Leaders (PDL) was
implemented. In 2022 PDL was structured based on
the promotion of cultural change at Aeris, focusing on
quality business practices, designed to prepare and
strengthen Aeris managers and offer further develo-
pment so that they can generate value for the com-

pany.

In face-to-face format, resumed with the end of the
restrictions imposed by the Covid 19 pandemic, trai-
ning was applied on operational standards, behavioral
training with case studies, theory and concepts, dyna-
mics, and games, in addition to the use of self-know-
ledge tools and continuous professional development.
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In 2022, several initiatives

were carried out to train and
strengthen leadership.
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PDL provided leadership development in the following areas:

Immersion and understanding of the cultural movement, based on
the proposal of ‘where we are and where we want to be’;

Understanding and valuing that acting according to health and safety
standards is paramount;

Practical experience with processes aimed at standardization and
quality in delivery;

Conflict mediation and negotiation skills;

Feedback as a management tool and IDP as a development prac-
tice;

e Agility in problem-solving and decision-making, leading to greater au-

tonomy of leaders. This autonomy is obtained when the leader sees
the company as a whole, understanding the articulation between the
different sectors of the company, and between it and the market;

LLeadership focused on doing the right thing and generating value.

Throughout the year, Aeris accomplished an average of 17 hours of training per em-
ployee, in addition to an adherence rate of 84%, with the participation of over 430
managers.

The company invests strategically in the development of its employees, valuing their
continuous learning and education. In this sense, in 2022 the company created PDL
Talents, a program designed for leaders, coordinators, and managers who stand
out in the performance evaluation cycle (ADL) — based on the Nine Box methodo-
logy and management tool.

To fully implement and enhance this program, external consultants were hired and
actions were carried out to unlock the potential and performance of these tasks.
Each group of managers was separated by position and level of evaluation, ha-
ving identified their competencies as well as opportunities for improvements to be
worked on. In all, 128 managers participated who were recognized as talents, which
included 78 leaders, 40 coordinators, and 10 managers, with a 98% adherence rate.
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Female inclusion

To encourage leadership among women,
the company implemented the Women's
Leadership School (ELAS) in 2021. The
program works in the context of prepara-
tion, inclusion, and promotion of gender
equity in leadership positions at Aeris.

In 2022, the program registered 113 appli-
cations, 46 eligible applications, 22 appro-
vals, and 11 promotions. The ELAS Pro-
gram lasts six months with theoretical and
practical modules. The identified employe-
es who are not yet ready for more stra-
tegic actions receive feedback and the
manager sets up an IDP (Individual Deve-
lopment Plan) to be followed up on by the
immediate manager.
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Performance reviews

Aeris promotes individual performan-
ce evaluations of employees to identify
development opportunities and career
advancement potential. The evaluation
is carried out annually to verify the alig-
nment of each professional with organi-
zational competencies and the corpora-
te culture.

In 2022, the company implemented a
new evaluation model for operational
positions to make the process more
efficient. Analysts and leaders perform
self-evaluations and indications of peers
and are given by the co-workers among
themselves in the system. For newly hi-
red professionals, the company carried
out the experience assessment, applied
80 days after admission.

Each professional draws up their Indivi-
dual Development Plan (IDP), which is
intended to guide the employees lear-
ning journey. By the end of 2022, about
100% of the IDPs were in effect. Perfor-
mance reviews also account for promo-
tions, demotions, and succession plans.

To encourage career development, the
company includes the preference for
internal recruitment when announcing
open positions, whenever applicable.
Thus, vacancies are advertised simulta-
neously internally and externally. In 2022,
400 employees were approved in the
internal selection processes.
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Number of performance reviews

Functional category Men Women Total
Board of Directors 6 1 7
Management 34 4 43
Coordination 100 23 123
Technician 281 17 298
Administrative 282 218 500
Operational 3156 465 3,621
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Health and Safety

[GRI 3-3; 403-1; 403-2; 403-3; 403-4; 403-5; 403-6; 403-8; 403-9]

Aeris encourages the strengthening of the cultu-
re of health and safety at work (OSH) on a daily
basis, which is fundamental to ensuring a healthy
and safe environment for all employees, custo-
mers, and visitors.

To achieve this goal, the company adopted as
a reference the ISO 45001 standard that esta-
blishes the requirements for an occupational he-
alth and safety (OHS) management system, to
prevent work-related injuries and diseases. In this
sense, the company seeks to identify and evalua-
te the risks and dangers of its activities, as well
as implement control and monitoring measures,
in addition to providing training and awareness
campaigns for employees and other interested
parties. For Aeris, complying with all legal and re-
gulatory requirements for the performance of its
activities is a fundamental premise for the suc-
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cess and prosperity of the business. This includes
laws, regulations and, standards that apply to he-
alth and safety at work, as well as the protection
of the environment.

Doctors, nurses and nursing assistants, engineers,
and technicians in occupational safety are part of
the multidisciplinary team of specialized profes-
sionals who are dedicated to the prevention, in-
vestigation and mitigation of accidents, incidents,
and occupational diseases.

Active and frequent communication throughout
the company also applies to the topic of health
and safety. Periodic training programs are held
with employees. In 2022, the highlights were for
the Health, Safety, and Environment Culture De-
velopment Program and the Health, Safety and
Environment Dialogues.
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The internal Accident Prevention Commission (CIPA), present in all Aeris units,
supports occupational health and safety teams in raising employee awareness
and helps in awareness campaigns directed to the teams. The election for the
choice of CIPA representatives took place in September, and the inauguration
of the 2022/2023 upper management team in October. After two years wi-
thout being held, in 2022 Aeris promoted the Internal Week for the Prevention
of Work-Related and Environmental Accidents (SIPATMA) with the theme The
Five Golden Rules.

Complementing the internal security structure, the Aeris Emergency Brigade
is made up of 578 brigades equipped and trained to respond to emergencies,
such as firefighting, first aid, and chemical emergencies. In 2022, the topics
covered in the training programs were: forest fires, correct disposal of resins,
the Emergency Care Plan (EAP), and first aid. They reinforce and guide the
work of the brigade members composed of three civil firefighters per shift who
are qualified to perform the actions provided for in the PAE. The company has
two tank trucks and two ambulances — one of which is a mobile ICU — and
dedicated 24-hour equipment in the operating units.
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In 2022 there were 40 CIPA

members appointed, elected, and
nominated, including alternates.
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Risk analysis

Aeris investigates occurrences classified as typical accidents or inci-
dents to prevent the recurrence of such accidents. In the investigation,
the root causes are identified through the “5 Whys?" and Ishikawa’s
diagram (cause and effect). An action plan is assembled for the con-
tainment and/or elimination of the causes found, with full coverage of
all areas.

Among the actions carried out in 2022, the following stand out:

e The change from the Environmental Risk Prevention Program
(PPRA) to the Risk Management Program (PGR);

e More than six thousand potential risks recorded;

e Implementation of the TPSSMA tool (standardized health, safety,
and environmental work).
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Means for employees to report risks/hazards related

Channel/Process

to work activities

Description (contact form, scope, etc.)

Survey of hazards and
risks

Qualitative/quantitative
assessment of
environmental risks

Risk potential

Preliminary risk analysis

The assessment of hazards and risks in processes and
routine and non-routine activities using the risk matrix
to assess the severity of each risk encountered, as well
as mitigation/control measures.

Carrying out environmental measurements for the
environmental agents found (physical, chemical, and
biological).

The risk potential has the objective of identifying the
non-standard safety conditions or acting with the
purpose of disseminating the preventive culture in

employees and eliminating the dangers and risks in the
work environment, thus avoiding accidents and dama-
ge to the company’s assets.

Risk analysis made for non-routine activities and the
definition of the step-by-step of the activity, identifying
the risks and indicating the control measures to be
taken.
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The company carries out inspections to monitor the hazards and risks that exist in
activities related to the production of wind blades. Based on this map, the safety
routines to be complied with by the employees are determined.

On a daily basis, the leaders survey existing risks and, if there is an incident/acci-
dent that occurred in the factory, the event is communicated to everyone, as well
as its degree of impact (work accidents with leave, without leave, first aid, material
damage, and incidents). The data are presented and worked on together with ma-
nagers, coordinators, and leaders.

In parallel, the survey of hazards and risks in routine and non-routine processes
and activities is also carried out, using the risk matrix to assess the severity of
each risk found, as well as mitigation and control measures.

Measurements are also taken from the ergonomic and environmental agents found
(physical, chemical and biological). In 2022, there were 25 training modules related
to occupational risks (OR) — no cases of occupational diseases were identified.
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Monitoring

The monitoring of the number of accidents and
the analysis of the severity of the occurrences are
carried out by the Occupational Health and Safe-
ty Team, which has, among other attributions, to
identify any deviations for correction or opportu-
nities for improvement.

In 2022, 40 work accidents were recorded — 31
typical and nine en route. Of these, 14 did not
require the temporary removal of the employee
from their work activities. Compared to the pre-
vious year, typical accidents increased by 138%.
This performance decrease in the period is main-
ly related to the large number of new professio-
nals who joined the operational teams.

Number of typical
accidents recorded

2020 18
2021 13
2022 31
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Committed to ensuring the safety and well-being of all employees, Aeris has been de-

Other OSH indicators - 2022

dicating more time to learning and adapting to the safety culture. In this sense, it has

implemented several training and awareness programs and continues to invest in te-
chnologies and processes aimed at preventing accidents and promoting a safe work
environment. Aware that it is necessary to improve without delay, the company seeks

to improve its practices and procedures, with safety as a priority.

Occupational accidents of mandatory

Number of hours worked 11,720,6375
Number of fatal accidents (deaths) 0
Number of days lost 251

The frequency rate of
accidents with leave***

communication (CAT) - 2022 2020 140
2021 056
1 2022 145
With leave  Without
leave
Number of work accidents (typical) 17 14 Work accidents with leave
* %%
Number of en route road accidents 9 0 frequency rate
2020 140
2021 066
Frequency and severity 2022 119
rate - 2022
*** Frequency rate = Number of accidents x 1000000 /
man-hours worked (HHT)
The frequency rate of direct employees (TF)* 264
Severity rate (TG) of direct employees** 2141

“TF: (31/11720637,51)*10"6
*TG: (251/11720637,51)*10"6
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Prevention

The health and safety programs and routines carried out by the company are intended to educate
employees and prevent accidents or incidents. Among the initiatives, the following stand out:

e Internal Health and Environment Pre- e Practiced Security Index (ISP): these

vention Week (SIPATMA): an event
dedicated to disseminating information
on health, safety, and environmental con-
servation. In the 2022 edition, which was
again held in person after being suspen-
ded for two years, the highlight was the
Five Golden Rules — orientations aimed
at the prevention and sensitization of em-
ployees to risk factors and behaviors.

Risk potential: a tool used to identify
and eliminate conditions that extrapolate
the standard — in 2022, six thousand risks
were identified and addressed.

are specific audits for each work environ-
ment, stimulating the identification of risks
and behaviors incompatible with the esta-
blished standards.

e Standardized Health and Safety Work

(TPSSO0): consists of a set of routines
carried out by managers to ensure the sa-
fety culture and the treatment of non-con-
formities on a daily basis.
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Comprehensive health care

The Aeris Multiprofessional Health Center performed over 15,881
visits in 2022, offering workers occupational health and assis-
tance services. Inaugurated in 2020, the center promotes com-
prehensive care for the health of professionals and provides, in
addition to medical and nursing care, dental and psychological
consultations. It is equipped with a procedure and observation
room, performs tests such as X-rays, electrocardiogram, spi-
rometry, visual acuity, and audiometry; provides physiotherapy
and Pilates; a clinical analysis laboratory; and a follow-up pro-
gram for pregnant women.

Consultations in 2022

an
3 1 6 AIS (integrated
doctors healthcare) nutrition

UNIMED
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physiotherapy dental

Special health projects

The purpose of caring for people is central to the Live More program, which focused
on the health and physical, mental, and social well-being of employees. Another Ae-
ris initiative developed throughout 2022 was the Healthy Measure Project, which for
four months accompanies approximately 30 employees from different sectors of the
company in the process of developing healthier habits. The interactive project inclu-
ded ‘gamification’ to improve employee engagement and involvement in the stages
of the behavioral changes process. With this initiative it was possible to improve the
clinical and physical condition of 42% of the participants.

In the mental health dimension, Aeris fortnightly conducts the psychological health
‘conversation circle’ mediated by a clinical psychologist. The activity guides partici-
pants to moments of reflection, the learning, and sharing of experiences, in addition
to enabling evaluations to indicate psychotherapy treatment. In 2022, more than 180
employees participated in the meetings.

To disseminate the projects and services available to employees, Aeris disseminates
the health and well-being booklet. Among the information disclosed are the activities
of the Health Center, available at Aeris headqguarters, with nutritional consultations,
physiotherapy, dentistry, clinical, and occupational care services, among others.
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Engagement

Actions and events on national calendar dates mark periods of awareness of
health issues. Color highlighting contributes to the dissemination of campaig-
ns calling for disease prevention. To disseminate the themes among employe-
es, Aeris marks the calendar with awareness activities.

e White January: Mental Health Promotion Month

OnJanuary 27,2022, Aeris held a webinar organized by a multidisciplinary team
formed by a psychologist, a physical educator, and a nutritionist. The event brou-
ght together approximately 40 employees.

o Yellow September: Suicide Prevention Month

The suicide prevention campaign featured conversation circles aimed at pro-
moting emotional health and well-being. The initiative was carried out by Ae-
ris Energy in partnership with Unimed Ceara. A similar action was carried out
with 15 managers and coordinators of the company’s areas to guide them on
issues regarding the mental health of employees, as well as the importance
of knowing how to identify and handle specific issues related to the theme.

e Pink October: the fight against breast and cervical cancer

Engaged in the national campaign to combat female cancer, Aeris promoted
actions focused on reinforcing the importance of health care for all women, with
emphasis on prevention and early diagnosis of breast cancer. Among the activi-
ties were lectures, a collection of cytopathological tests, clinical breast examina-
tion, and requests for mammography tests and/or ultrasound for employees of
the indicated age group. In addition, internal communication actions (newsletter,
press release, delivery of leaflets and gifts) were part of the activities.
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e Blue November: Prostate Cancer Prevention

For a week, topics related to this disease were addressed in the DDS-
MA (Daily Dialogue on Safety, Health and the Environment); in addition
to an outdoor campaign in the surrounding areas for the delivery of in-
formative folders, and an internal awareness campaign.

o Red December: one month dedicated to the Prevention of
Sexually Transmitted Infections (STIs)

The company provided information at DDSMA meetings (Daily Dialo-
gue on Safety, Health and the Environment), in addition to offering HIV
tests and distributing condoms provided by an Aeris partner clinic.
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Other outstanding initiatives carried out throughout 2022 were:

e Influenza Prevention (H1N1)
With the vaccination of 2,494 employees.

e Health Week
With a focus on preventing and combating high blood pressure (April
26 is the national day designated in the fight against the disease).

e The Force of Good Project

Conducted by Aeris Energy Pecém Il and Matriz, on September 26, 27,
and 28, 2022 in partnership with Hemocel (Center for Hematology and
Hemoteria of Ceard). In all, 187 employees participated and donated
blood.

e The Healthy Pregnancy Project

The Health and Well-Being Program works in tandem with the Healthy
Pregnancy project, which promotes meetings twice a year for guidance
on childbirth, nutritional care, and mental and physical care. Throughout
2022, 64 pregnant women participated in the project.

Health promotion initiatives
contribute to the improvement of
the quality of life of employees.
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Commitment to
the future

Respect for Human Rights and the provision of decent
working conditions are among the main commitments of
signatories to the United Nations Global Compact such as
Aeris.

Therefore, the company develops initiatives aimed at the
internal public per the following principles:

1. Companies must support and respect the protection of
internationally recognized human rights.

2. Ensure their non-participation in violations of these rights.
3. Companies should support freedom of association and
the effective recognition of the right to collective bargaining.
4. The elimination of all forms of forced or compulsory labor.
5. The effective abolition of child labor.

6. Eliminate discrimination in the work environment.

GOOD HEALTH QUALITY GENDER
AND WELL-BEING EDUCATION EQUALITY

»I M

Contribution to the targets:

3.5 Strengthen the prevention and treatment of subs-
tance abuse, including narcotic drug abuse and harm-
ful use of alcohal.

3.d Strengthen the capacity of all countries, particularly
developing countries, for early warning, risk reduction,
and management of national and global health risks.

4.4 Substantially increase the number of young people
and adults who have relevant skills, including technical
and professional competencies, for employment, de-
cent work, and entrepreneurship.

51 End all forms of discrimination against all women
and girls everywhere.

5.5 Ensure the full and effective participation of wo-
men and equal opportunities for leadership at all levels
of decision-making in political, economic, and public life.

DECENT WORK AND 10 REDUCED
ECONOMIC GROWTH INEQUALITIES

A
R RE

8.2 Achieve higher levels of productivity of economies
through diversification, technological upgrading, and
innovation, including through a focus on high value-a-
dded and labor-intensive sectors.

8.5 Achieve full and productive employment and de-
cent work for all women and men, including for young
people and persons with disabilities, and equal pay for
work of equal value.

8.6 Substantially reduce the proportion of young peo-
ple without jobs, education, or training.

8.8 Protect labor rights and promote safe and secure
working environments for all workers, including migrant
workers, in particular women migrants, and those in
precarious employment.

10.2 Empower and promote the social, economic, and
political inclusion of all, irespective of age, sex, disability,
race, ethnicity, origin, religion, economic or other status.
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Thriving partnerships

Aeris’ commitment to building a solid organizational cul-
ture and to the continuous improvement of processes
goes hand in hand with its willingness to establish pros-
perous and upstanding relationships with the various
publics with which it interacts. These publics include em-
ployees, suppliers, customers, investors, communities,
government, financial institutions, representative entities,
and the press, among others. For its engagement, the
company uses a series of mechanisms, such as corpo-
rate communication and consulting channels on strate-
gic themes — such as the material that guides this report
(learn more here).
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Suppliers

[GRI 2-6; 3-3; 204-1; 308-1; 414-1]

Since the beginning of its activities, Aeris has fostered relations with its
suppliers based on transparency, ethics, cooperation, and respect. Mu-
tual growth and business success, coupled with years of partnership,
validate the importance of a well-structured supply chain with defined
processes. It is up to the company’s Supply Department to ensure that
products and services are provided at the right time, in the correct
quantity, with the right quality, and at the lowest possible cost, while
controlling inventory levels to keep the company healthy.

At the end of 2022, 1,538

companies were part of the
company's supply chain.

In the year in which several segments suffered from the impacts of the
war between Russia and Ukraine on the production of raw materials -
added to breakdowns in the supply chain due to the pandemic — Aeris
managed to stay supplied, supported by its strong supplier network
built with care and precision.

At the end of 2022, 1538 companies were part of the company’s su-
pply chain, of which 392 were new suppliers, divided into two groups:
direct materials — inputs that are part of the production process of the
wind blades — and indirect — products, services, tools or auxiliary pro-
duction machinery necessary for the process to work.
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Aeris maintains the good practice of analyzing due di-
ligence among partners. This process — described in
the Supplier Quality Manual — helps to assess the in-
tegrity, risks and opportunities of the business in ques-
tion, as well as social aspects, and involves several de-
partments, such as Finance, Accounting and Human,
Resources, among others.

Locally Based

Within the same scope of purpose, suppliers and sub-
-suppliers are asked to demonstrate commitment to
quality, environmental management, health, and sa-
fety, implementing the requirements of ISO 9001, ISO
14001, and ISO 45001 standards. Periodically, Aeris
may request documentation to prove compliance with
these requirements.

In 2022, Aeris automated purchasing processes developed in-com-
pany stores, and established partnerships to reduce the delivery time
of materials and avoid risks of lack of raw materials that impact the

business.

By approaching suppliers — both direct and indirect materials, the
company strengthens relationships of trust and partnership in the

value chain.

The suppliers of inputs used in the production of the
blades, such as carbon fiber, resin, and fabrics, un-
dergo a rigorous technical evaluation process. Once
approved, they are authorized by the client respon-
sible for purchasing the blades. This careful process
ensures the quality of the inputs used and strengthens
partnerships with reliable suppliers.
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In the year, about R$ 2,7 billion
were paid to suppliers. Of this to-
tal, 32% — about R$ 883 million
— went to national enterprises. In
2021, this percentage was 22.8%,
up from 9.2 p.p. which demons-
trates the company’s efforts to
strengthen the Brazilian market.
In addition, to foster Ceara com-
panies and stimulate the region's
economy, the company deve-
lops and hires local suppliers,
which represented 28% of the
total spent on national suppliers
at the end of 2022.

To guarantee all the necessary
inputs for the productive process,
production has been committed
to supporting the development
of national primary suppliers. To

this end, Aeris maintains a stra-
tegic approach to these com-
panies in order to systematically
manage commercial  issues,
delivery times, and quality stan-
dards, as well as other aspects
considered relevant to the quality
of wind blades.

In 2022, an important milestone
of this movement was set in Ce-
ara with the installation of a pro-
duction unit of a supplier of ma-
terials of the Core Kit category.
It was the first partner of several
that have proximity potential. In
addition to the direct benefit to
the business, this nationalization
strengthens the value chain in
the country, generating employ-
ment and income.
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Our customers

[GRI 2-6; 2-29]

The products supplied by Aeris are increasingly recognized by its cus-
tomers for the high level of quality, efficiency in the production process,
compliance with specific requirements, and compliance with internatio-
nal standards.

Thus, the company offers customers a state-of-the-art industrial facility
with qualified professionals in the production of wind blades for electric
power generators. From the management of the raw material to the de-
livery of the finished product, Aeris is responsible for all production pro-
cesses, with an emphasis on quality, ensuring the complete traceability
of each manufacturing phase of its customers” wind blades.

Companies in the electric energy sector — Brazilian and foreign, which
design and produce the wind turbines installed in wind farms —consti-
tute Aeris’ client portfolio. To fulfill its purpose of serving with quality and
efficiency, the company seeks standards for the measurement systems
and processes of the manufacturing lines. Due to the high complexity
of the production stages of wind blades, the number of organizations
that outsource this service grows every year.

Ethics and cooperation guide the

relationships with customers.
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Strategic reasons — some related to the large dimensions of the Blades — also re-
sult in the choice of companies to hire Aeris. Thus, Aeris is responsible for recei-
ving the molds and indicating the main suppliers of raw materials. Customers have
the opportunity to check in on the production of the blades, confer the result of the
product, and verify delivery times. In addition, the proximity to the Port of Pecém
and the application of lean manufacturing concepts in the shipment of parts ge-
nerates cost savings for customers, making Aeris even more competitive globally.

Orders come from both domestic and international markets, with the exception
of the Chinese market. The year 2022 ended with ongoing contracts entered into
with some of the main global producers of wind blades, such as Vestas, Siemens
Gamesa, Nordex, and the Brazilian company WEG.

To ensure continuous improvement in customer service, as a measure to ensure
adequate training for the team that operates in the production processes — and
taking into account the shortage of professionals in the area — the company inter-
nalized professional training courses that, in 2022, began to be offered to employe-
es by Aeris University (learn more here).
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Investors and other

stakeholders

[GRI 2-6; 2-28; 2-29]

Investors make up the group of major
Aeris stakeholders and are considered
key to achieving the company’s goals for
growth. At the end of 2022, 85 thousand
individual persons participated in the
company’s shareholder base. To attend
to this public, Aeris keeps the Investor
Relations website always updated with
relevant news and information. Since the
company’s capital was opened in 2020,
material facts, notices, performance re-
ports, and other information that help in
decision-making are disclosed.

For more information about Aeris busi-
ness and results, interested parties can
access the Investor Relations website or
contact the Investor Relations team by
email: ri@aerisenergy.com.br.

Participation in Associations

Aeris is associated with APQP 4WIND, a non-profit as-
sociation founded by the worlds leading wind turbine
manufacturers and suppliers. The company is affiliated
with the Brazilian Association of Wind Energy (ABEE-
OLICA), the Association of Companies of the Industrial
and Port Complex of Pecém (AECIPP), the Federation of
Industries of the State of Ceara (Fiec), and the Brazilian
Association of Machinery and Equipment (Abimag).).
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Communities

[GRI 2-29; 3-3; 4131]

As a result of Aeris’ commitment to the
community where it operates and alig-
ned with the Sustainable Development
Goals (SDGs) of the United Nations
(UN), the company works on the deve-
lopment of corporate social responsibi-
lity and sustainability policies.

Since the start of its operations in the
Industrial and Port Complex of Pecém
in 2010, Aeris understood that the sur-
rounding region, especially the munici-
palities of Caucaia and Sao Gongalo
do Amarante, were in need of social
projects and initiatives focused on the
development of the local communities.
In those 10+ years of operation, Aeris
has already benefited many people
through social projects and services
promoted and supported by the com-

pany, some of them through voluntary
work carried out by the employees (le-
arn more here).

In 2020, a diagnosis was carried out
that categorized the main needs of the
surrounding communities. Aeris then
created the Social Intelligence Com-
mittee, composed of employees from
various areas and backgrounds, to re-
think, propose, and assist the Social In-
telligence Department in the implemen-
tation of programs and actions.

The Board of Directors monitors the
activities of the committee that are
aligned with the SDGs and the Global
Compact - to which the company is a
signatory — and set the guidelines for
social responsibility.

92

Aeris School and Aeris University
in the community

In 2022, as part of the initiatives of the Social Intelligence Com-
mittee, 18 residents of the communities graduated from elemen-
tary and high school through the Aeris School. In February of the
same year, another class began training activities, this time with
29 people attending a high school curriculum for a period of 12
months.

On another front, in 2022 Aeris University had 168 students
accessing the online platform for professional qualification pro-
grams through 26 vocational courses for young people and
adults from the surrounding communities.
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Volunteer Program

The Aeris’ Corporate Volunteer Program works to
strengthen the role and involvement of employees in
social actions in the communities around the com-
pany’'s operations. In 2022, employees used part of
their work schedule to contribute to the implemen-
tation of actions and activities made possible by the
Adopt a Smile and the People Who Get It Done in
the Community projects.

During the month of October, in celebration of Chil-
drens Day, Aeris held activities in the communities
with the Adopt a Smile Project, aimed at promoting
better childhoods. The company made donations
that served 905 children in 10 communities and ins-
titutions in the vicinity of Aeris.

The People who Get it Done in the Community pro-
ject, on the other hand, involved employees who
develop lectures, courses, and workshops to bring
knowledge to the surrounding residents, especially
from the communities of Caucaia and Sao Gongalo
do Amarante. The lectures included topics such as
employability, professions, entrepreneurship among
women, and STI prevention, among others. The edu-
cational workshops presented information on how
to transform waste into toys, how to plant seedlings
and seeds, in addition to proposing recreational acti-
vities and quality time between parents and children.
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Also in the context of the People Who Get it Done in the
Community Project, Aeris held storyteling workshops
on respecting differences, clean energy, and the power
of the winds, and how to care for and preserve the en-
vironment, among other topics. In 2022, there were 46
hours of volunteering, in which 282 people benefited
from the eight actions carried out.
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Incentivized resources

Committed to social development and aligned with the SDGs,
Aeris also operates through fiscal incentive projects, seeking to
connect the company’s values to the demands of local commu-
nities. In 2022, programs focused on incentivized resources were
developed through sponsorships based on the Culture Incentive
Law and the Sports Incentive Law, with emphasis on the Winds
of Knowledge project and the Triathlon School.

The Winds of Knowledge project’s mission is to transform li-
braries in public schools into spaces for leisure and cohabita-
tion, in addition to carrying out educational activities focused
on reading. In 2022, four libraries — three of which are in Indi-
genous public schools — were revitalized, impacting the lives
of 1126 people. The spaces that were once precarious or that
were little used for teaching practices became places of culture
and knowledge with new colors, furniture, computers, printers,
smart TVs, air conditioning, games, and new books. In addition,
the libraries became platforms for educational and cultural ac-
tivities that sought to stimulate the habit of reading, including
workshops and storytelling.

Blood donation

In 2022, Aeris Energy Pecém Il and Matriz carried out, on September 26, 27, and 28, a
blood donation campaign in partnership with the Hemotology and Hemotherapy Cen-
ter of Ceara (Hemocel). In total, 187 people made blood donations — of the 93 candida-
tes from Aeris Energy I, 62 became donors, while 125 donors were selected from 193
candidates from the Aeris Energy matrix.
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The Aeris Triathlon School is an incen-
tivized project that provides the practi-
ce of sports in the following modalities:
swimming, cycling, and running. The pro-
ject has facilities, equipment, and trained
professionals to serve 50 children and
young people aged between 8 and 16
years, all residents of the region — eight
young people are family members of Ae-
ris employees.

Social Impact in 2022

2,483

people
benefited.

6

social projects
performed in the
year.

Total number of
people benefitted
over 12 years

101,612

people.

R$ 150,000

allocated to
incentivized projects
(The Sports Law).

10

communities /
institutions benefited in
the municipalities of Caucaia,
Sao Goncalo do Amarante
and Fortaleza.

Total:

R$ 3,978

(2019 - 2022).

The projects supported link the
company's values to the needs
of the communities.
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Commitment
to the future

For Aeris, relationships built in an ethical, integral, and collaborative way are funda-
mental instruments to expand the positive impact of the business. That is why the
company is committed to promoting sustainability throughout its value chain, in ad-
dition to engaging in initiatives to support the local community. In this regard, it rein-
forces its commitment to the following principles of the Global Compact:

1. Companies must support and respect the protection of internationally recognized
human rights.

2. Ensure their non-participation in violations of these rights.

4. The elimination of all forms of forced or compulsory labor.

5. The effective abolition of child labor.
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Contribution to the targets:

4.4 By 2030, substantially increase the number of youth and adults who have
relevant skills, including technical and vocational skills, for employment, decent
jobs, and entrepreneurship.

8.6 By 2020, substantially reduce the proportion of young people without jobs,
education, or training.

8.7 Take immediate and effective measures to eradicate forced labor, end mo-
dern slavery and human trafficking and secure the prohibition and elimination
of the worst forms of child labour, including recruitment and use of child sol-
diers, and by 2025 end child labour in all its forms.

10.2: By 2030, empower and promote the social, economic, and political in-
clusion of all, irrespective of age, sex, disability, race, ethnicity, origin, religion or
economic or other status.







Our Commitment
to the Natural Environment

[GRI 3-3]

By producing clean, safe, and renewable energy, Aeris confirms its
commitment to environmental conservation and the balance of the
planet’s climate. Sustainability is part of the essence of the company,
which has been a signatory of the United Nations (UN) Global Com-
pact since 2016, contributing directly to the achievement of the seventh
Sustainable Development Goal (SDG 7).

Aware of the environmental impacts of its operations on the ecosystem,
Aeris annually conducts internal and external audits, seeking to keep
its activities always in compliance with current legislation. The units in
operation, as well as the projects in implementation, follow the environ-
mental guidelines based on the National Environment Policy (Federal
Law No. 6,938/81), NBR ISO 14001, the standard in which the company
is certified, and the Environmental Management System Policy itself,

Aeris environmental guidelines

Identify environmental
aspects and impacts,
defining plans for reduction.

[ A5
Reduce waste generation

as well as recycle and
reuse.
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Our Commitment
to the Natural Environment

To monitor compliance with these guidelines and the commitments taken on
by the company, Aeris inputs information into the Environmental Performan-
ce Index (IDA) — composed of sub-indicators that monitor the main environ-
mental aspects of the company. In 2022, compliance with legal requirements
applicable to the area of the natural environment, environmental occurrences,
actions to promote environmental awareness among employees and surrou-
nding communities the waste recycling index, and co-processing of non-recy-
clable scraps were monitored.

Since 2021, Aeris has had a committee focused on reducing water and energy
consumption in its activities. In 2022, care for the environment was extended
to the value chain by sending an environmental information memo to the main
suppliers, which provided guidelines to ensure legal compliance and promote
adherence to good practices.
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[GRI 304-1; 304-2; 304-3; 304-4]

The company contributes directly to the protection of the bio-
diversity of the regions in which it operates, taking care of the
areas of permanent preservation (APP) through frequent inte-
ractions with environmental agencies and experts in the area.
The metrics for monitoring and control of operations on biodi-
versity are adopted according to surveys on the business cycle
experienced in the operational units. In areas where greater care
should be taken, there is identification with indicative signs and
frequent communicative actions for employees through environ-
mental dialogues.

Studies on the main species of fauna and flora recorded in
the region of operations were part of the environmental licen-
sing process related to the expansion of the plant carried out
in 2021. During the construction period, Aeris monitored the ci-
vil construction activities, and demarcated the APPs and areas
authorized for intervention. The company’s contribution to the
protection of biodiversity in the APP requires periodic inspec-
tions and constant interaction with environmental agencies and
environmental experts.
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Native species

As a compensatory measure for the construction works of Aeris Pecém I, the
company planted in a reforestation area approximately 23.8 thousand seedlin-
gs of species that received adequate maintenance throughout 2022. Activities
were carried out with the suppliers contracted for the execution of the project,
focusing on the importance of preserving biodiversity during the construction
WOrKS.

All activities were monitored by the State Environmental Superintendence of
Ceara (SEMACE), the body responsible for issuing environmental licenses. In
2022, Aeris completed the environmental compensation process related to
plant suppression for the construction of Aeris Pecem |Il.

In 2022, Aeris maintained the practice of rescuing seeds of native species
found in the vicinity of the factory park, germinating and cultivating seedlin-
gs in discarded containers and plastic packaging (providing new use to this
would-be waste). This practice of forest enrichment became part of Aeris” en-
vironmental indicators, with the goal of planting one seedling for each blade
produced, contributing to the fight against climate change. During the year,
1,925 blades were de-molded and 2,062 seedlings were planted, resulting in
1.07 seedlings per blade.

Permanent Protection Areas (APPs)

Area Extension .
classification (m2) Location Type Comments
Existing permanent
Areas of preservation areas within
Permanent 178 Caucaia (EC)  Protected the company grounds.
Protection Biodiversity is not
affected.

Forest . .

) Area delimited by Aeris
Replacement 206 Caucaia (EC) Restored ,
4 for forest enrichment.

rea
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Caring for the fauna

Aeris cares about the well-being of the animals
that live in the APPs and green areas surrounding
its facilities. Thus, internal teams are properly trai-
ned to monitor species identified in the vicinity or
that present risks, performing the management of
animals via capture and release in their natural ha-
bitat.

Surveys carried out by the company have shown
that, in the areas where Aeris operates, there are
no animals included in the Red List of Endangered
Species of the International Union for Conservation
of Nature (IUCN). There were also no species re-
gistered on national lists of fauna threatened, near
threatened with extinction, or considered vulnera-
ble.




Our Commitment
to the Natural Environment

Water

[GRI 3-3; 303-1; 303-2; 303-3; 303-4; 303-5]

One of Aeris' five environmental guidelines deals specifically with cons-
ciously reducing the use of natural resources. Using water rationally is
therefore a commitment of the company, which kept active the Com-
mittee for Water and Energy Reduction, created in 2021. A multidiscipli-
nary group formed by employees from the areas of Environment, Elec-
trical Maintenance, and Utilities, promote the actions of the committee.
The company also conducted periodic awareness campaigns through
daily health dialogues, Safety and environment and commemorative
environmental dates, such as Environment Day, Water Day, and Earth
Day, among others.

The water supply in Aeris operating units is managed by the Water Re-
sources Management Company (Cogerh) of the state of Ceara, which
serves the region of the Pecém Industrial and Port Complex (CIPP).
The water collected comes from the water works group called Eixao
das Aguas*, which supplies the metropolitan region of Fortaleza, clas-
sified as an area of water scarcity. The company prepared an Environ-
mental Control Plan that provides for analyses and monitoring of the
potability of water, which take place monthly in collaboration with an
external laboratory.

QOver the year, a 5% decrease in water consumption was recorded, to-
taling 124.9 thousand m® — 100.369 m?, from the Integrated Supply Sys-
tem of CIPP and Catuan, and 24,510 m3 captured in a properly licensed
surface well.

Water consumption
(in thousands of m?)

Intensity of water consumption
(liters / person / day)

131.8 124.8 71.1
| I I I |
I I I
2020 2021 2022 2020 2021 2022

4 The Eixao Das Aguas is a group of waterworks that carries out the transposition of
waters from the Castanh&o Reservoir to the Metropolitan Region of Fortaleza (CE),
reinforcing supply in an extension of 255 km, including the Industrial and Port Complex
of Pecém.
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In 2022, the company invested in educational campaigns directed toward em-
ployees regarding on saving water. In addition to actions aimed at the rational
use of water, Aeris follows-up on the evolution of water consumption by mo-
nitoring daily consumption per person. As a result, the company reached the
target for water consumption per person, reaching the mark of 60 liters per
person per day — a reduction of 10% compared to the previous yearb. Aeris
also promotes practices aimed at reusing water internally through cisterns for
reusing rainwater and also the storage of water from the backwashing of the
filters of the water treatment plant (ETA) installed in the plant itself. The water
resulting from this system is used for irrigation of plants, flushing toilets, wa-
shing equipment, and wetting pathways. Of the total volume of water consu-
med by Aeris, 22.9 thousand m? were reused, an increase of 18% compared
to the previous year.

On another front, laboratory analysis and monitoring carried out by the internal
team guarantee the quality of the water consumed in the company’s produc-
tion processes, as well as the maintenance of legal parameters for the disposal
of effluents. This control is carried out daily by the Environmental Team, which
carries out the maintenance of ETA equipment, and monthly by a specialized
company for laboratory analysis.
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Effluents

The company treats all the effluents generated in the opera-
tions, redirecting it for irrigation of green areas, therefore not
disposing any into water bodies. Therefore, Aeris meets the re-
quirements of state ordinances (resolution CO-EMA 02/2017),
which establish the standards and conditions for the release of
liquid effluents generated for irrigation purposes. In 2022 there
was a 10% reduction in the total volume of effluents discarded,
compared to 2021.

In order to improve the water efficiency of the business, in 2022
Aeris advanced in the construction of its effluent treatment plant
(ETE), which should be fully operational in 2023.

In 2022, Aeris stopped generating the effluent from blade cut-
ting and drilling, as it is now performed through a dry system. In
addition, 43,800 m?3 of effluents were discarded into green are-
as, according to the safety standards established for irrigation.

Water disposal by activity

(in m3)
Activity 2020 2021 2022
Blade cutting and drilling 9729 457 0
Cleansing of filters 43,800 43,800 43,800
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Energy

[GRI 3-3; 302-1; 302-3]

As part of the company’s commitment to decarbonizing ope-
rations, Aeris has sought to ensure the renewable origin of its
supply sources and maintain facilities and equipment that allow
for energy efficiency gains. In addition to these efforts, the com-
pany maintains educational activities in order to train conscious
employees who understand the importance of more sustainable
attitudes.

Energy consumption is monitored systemically through specific
indicators. Thus, energy efficiency is among the aspects con-
sidered in the variable remuneration of the teams, linked to the
company’s profits and results sharing policy (PLR).

Aeris’ operations energy matrix is comprised of electric energy,
diesel oil, and liquefied petroleum gas (LPG). In 2022, the com-
pany consumed 243.7 thousand Giga Joules, an increase of
23% compared to 2021. Aeris” energy intensity rate followed the
increase, ending the year at 135.4 — an increase of approximately
56% compared to the previous year.

The increase in electricity consumption is mainly due to the full
operation of plants Il and lll, increasing the number of molds for
the production of increasingly large wind blades, and the increa-
se in the fleet of cars.

Power consumption

(in GJ)

2020 2021 2022
Consumption of non-renewable fuels
Diesel 59206 7036.5 110126
Gasoline - 2,096.6 7,7981
LPG 3,7333 54637 87421
Consumption of renewable fuels
Ethanol - 46.0 -

Electricity consumption
141,787.2 183,758.7 2161764

* The company's total energy consumption is equivalent to 67,702 MWh.
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Since 2020, Aeris” energy consumption per blade produced has been
growing due to the entry of new models of blades, which require air
conditioning from lamination to completion. For this reason, the com-
pany needed to double the contracted demand for energy, which is
acquired from clean generation sources as a measure to minimize en-
vironmental impacts. Even with the start of production process of the
new models, the rate of energy intensity remained high mainly due to
the ramp up phase, when the lines are still maturing.

Total energy consumption
(in thousands of GJ)

243.7
198.4

151.4

2020 2021 2022

Energy intensity*
(in GJ)

135.4

87.02
52.79 I I

2020 2021 2022

* Intensity = total energy consumption (GJ) / blade produced.

To reduce the consumption of fuels, especially those from non-renewa-
ble sources, Aeris adopts several measures, such as hiring chartered
transport, preference for the use of LEDs in factory sheds, and the pro-
curement of devices certified in energy efficiency. Since the installation
of the Committee for Reducing Water and Energy Consumption, Aeris
receives suggestions from employees and, whenever possible, puts
proposals into effect. In 2022, the company corrected leaks in com-
pressed air systems and began to conduct the shutdown of equipment
at non-production times — as a response to suggestions received from
employees.
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Renewable source

As a strategy to reduce the impacts of emissions, Ae-
ris values and preferentially acquires energy from clean
sources. In 2022, the company prioritized the purchase
of electricity from renewable sources that are certified via
I-REC. Thus, the 60,079 MWh used came from renewa-
bles, which represents 100% of the electricity consumed
— the Pecém Il unit migrated to the Free Energy Market in
2022, ensuring the acquisition of 100% renewable energy.

Regarding the energy contribution from the finished pro-
duct in operation, Aeris achieved approximately 2,800
MW of energy generated from the operation of wind far-
ms that use blades produced by the company, compa-
red to the 3,053 MW generated in 2021.

'l ‘S_’"ﬁi
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[GRI 301-1]
The choice of materials that Aeris uses in the operation is made consciously and with In 2022, the variations in the volumes of the materials used reflect the changes
sustainability as a fundamental premise. High quality, adequate cost, and minimization in the models of blades produced — each production line has its own charac-
of environmental impacts in the production cycle are some of the aspects taken into teristics, which impact on the use of inputs.
account for the selection of materials, as is the case of the coconut fiber sheathing
used in the manufacture of blades. Another relevant example, which aggregates as- Volume used of recycling-sourced materials
pects of the circular economy, are the plastic tubes generated from recycling, inclu- (in meters)
ding plastics discarded by the company itself.
R . Tubes of plastic 752448 1,456,471 1,089,549
Main materials used
(in kilograms / Kg) Coconut fiber Organic 1,096,942 1,716,549 1435,354
Paper Towels Paper 5,713,750 3,269,655 2,868,657
Resin 17691030 14,006,909 12,497,515
Fibers 23327447 23,142,728 22,017,752
PVC 114,485 100,938 17,363
PET 2053148 2,336,265 2,552,959 Reinforcing Aeris’ commitment to environmental preservation, the balsa wood
Balsa wood 361947 764,775 340022 consumed in the manufacturing process of wind blades is duly certified by
Metal parts 615985 579,350 2375228 the Forest Stewardship Council (FSC), ensuring the sustainable forest mana-
Ink 1077.286 532565 481238 gement of this raw material.
Vacuum plastic 361624 238,631 318,604
) * Material made from CFRP (carbon fiber reinforced plastic), produced through the continuous
Pultruded material” 3944,369 5010067 4.518,746 manufacturing process known as pultrusion.
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Waste

[GRI 3-3; 306-1; 306-2; 306-3; 306-4; 306-5]

Waste management is one of Aeris' environmental guidelines
and reinforces the company’s commitment to SDG-12, which
addresses responsible consumption and production. Part of the
environmental management of the business, practices that re-
duce the amount of waste, reuse materials and ensure proper
final destination are valued and encouraged in all operations.

In the expansion phase, the company sought to reduce the vo-
lume of waste destined for landfills through alternatives for the
disposal of scraps that were until then classified as non-recy-
clable. Waste from fiber fabrics — the company’s highest volume
raw material, used in the lining of the blades — is an example of
this transformation, since, as a non-recyclable material, it would
be sent to landfills. Since 2021, Aeris has partners who use the
waste of fabric scraps in processes such as waterproofing of
cisterns and manufacture of ecological tiles, among other pro-
ducts. In 2022, about 569.5 tons of fiber were diverted from lan-
dfills and directed to recycling.

Volume of hazardous waste generated

(thousand tons)*

139.9

131.6
124.5 I

2020 2021 2022

“Unit of measure corrected from the version of the
report published on June 13, 2023.
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Volume of non-hazardous waste generated
(thousand tons)

18.4
17.8

16.4

2020 2021 2022
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Still focusing on sustainable waste manage-
ment, in 2022 Aeris implemented a project to
reuse leftover materials and created a produc-
tion line of recyclable collectors that are gradu-
ally replacing the demand for the disposable
collectors previously used by company. In this
context, it was possible to reuse about five tons
of hazardous and non-hazardous waste, such
as leftover fiber fabric, resins and catalysts, for
the manufacture of 100 collectors throughout
2022, which replaced at least 200 disposab-
le collectors, which were directed to reverse
logistics. The company’s goal for 2023 is to
manufacture at least 16 collectors per month.

The volume of waste produced by Aeris in the
year was 17,896 tons, being 17,7644 tons of
non-hazardous waste (recyclable and non —
recyclable) and 1316 tons of hazardous waste
— mainly resins and paints or materials con-
taminated with oils and greases. Hazardous

waste was fully directed to co-processing in
accordance with established standards. The
company has not allocated any waste classi-
fied as hazardous to industrial landfills. When
all recycling possibilities are exhausted, ther-
mal treatment via co-processing is sought.

In 2022, 31% of all waste generated was direc-
ted to recycling (5,503.7 tons), an increase of
20% compared to the previous year, being the
highest rate achieved by the company, setting
a target for 2023 to increase to 32%.

Since 2020, there has been a project to ex-
pand the destination of non-recyclables for
co-processing in the cement industry, where
they are used as substitutes for fossil fuels. In
2022, over 490 tons of non-recyclable waste
was destined for co-processing, reducing the
load of waste disposed of in landfills.
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Waste treated within the company

(tons)
Preparation for reuse - 16
Preparation for reuse 6515 44
Composting 50 175

Waste directed to outside the company

(tons)
Co-processing 139.87 130.0
Co-processing 3,652.31 4914
Landfill 9496.0 17474
Recycling 45766 55037
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Air emissions

[GRI 3-3; 305-1; 305-2; 305-3; 305-4]

Aeris is committed to decarbonization and controls its greenhouse gas (GHG)
emissions by seeking alternatives to reduce the carbon footprint of its own
operations and thus contribute to the fight against climate change. Based on
the GHG Protocol methodology, Aeris calculated its GHG emissions for the
year 2022, which totaled 8 thousand tCO.,e, distributed among the three sco-
pes, as shown in the following tables.

Emission - Scope 1

(in tCO.e)
Emission sources 2020 2021 2022
Stationary combustion 1284 1519 1379
Mobile combustion 745.3 910.3 1.305.8
Fugitive emissions 826.7 m3 540.8
Solid waste 1034 232 31
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Emission - Scope 2

(in tCO,e)
Emission source 2020 2021 2022
Power acquisition 1960.8 65720 o*

*Scope 2 emissions, which are based on the choice to purchase electricity, were nil by Aeris
because 100% of the volume consumed in 2022 came from renewable sources, evidenced
through the I-RECs.

Emission - Scope 3

(in tCOe)

Emission sources 2020 2021 2022
Transportation of employees 48706 36659 5,386.6
Business trips - 1206 2290
Waste generated in the i 3771 4664

operations
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Total GHG emissions Emissions of scopes 1 and 2

(in tCO.e) per part produced
(in tCO.e)
11.8 3.3
8.6 e
1.4 00
2020 2021 2022 2020 2021 2022

Considering the sum of the three scopes, in 2022 the Company decreased its
total GHG emissions by 31.6% compared to the previous year.

In relation to Scope 1, there was an increase of 66% compared to 2021 driven
by the use of air conditioners (fugitive emissions) and mobile combustion re-
sulting from the use of equipment intended for the completion of expansion
works and for the start of operations of new models of blades.

On the other hand, the decrease in Scope 2 emissions occurred due to the
calculation being carried out based on the choice of purchasing electricity —
100% of consumption in the year was purchased from renewable sources.
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Aeris identified an increase in emissions from the displacement of employees
—included in Scope 3 — a consequence of the need to expand work shifts and
routes, which generated increased fuel consumption.

Aeris’ non-recyclable and hazardous waste transportation activities had their
GHG emissions 100% offset.

The Company recorded a 68% decrease in tCO, intensity equivalent per part
produced in Scopes 1and 2, compared to 2021.

In 2022, the company reported to the Carbon Disclosure Project (CDP), pro-
viding information related to its emissions, reinforcing the transparency of its
information and its commitment to the transition to a low-carbon economy.

In 2022, Aeris improved i ts performance in the questionnaire assessment, re-
aching grade C, which contributed to its entry into the Corporate Sustainability
Index (ISE of B3).
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Effective contribution

Air quality The following chart demonstrates the positive im- by the company are set to avoid the emission of an
pact of the items produced by Aeris, which effectively equivalent 92.8 tons of carbon dioxide (tCO2e) by the

To monitor air quality, Aeris monitors contribute to the transition to a low-carbon economy:. end of their service life.

the black smoke index internally, in Considering the period of 2022, the blades produced

addition to conducting regular ins-

ections on its internal vehicles and N

.p | " o e ) Total GHG emissions
in the existing generators. The routi- (in tCO.e)

ne aims to monitor and make sure

that the company does not keep

active equipment and vehicles in

noncompliance with the acceptab- 59.2
le indices for the emission of black 40.3 40.2

113.9 115.4
92.8

25.5
smoke. 18.3
- 6 12.3

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
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Respect for the environment is rooted in Aeris” collaborative
culture, reflecting its commitment to the three principles of the
Global Compact focused on the theme:

7. Companies should support a preventive approach to envi-
ronmental challenges;

8. Develop initiatives to promote greater environmental res-
ponsibility;

9. Encourage the development and diffusion of environmen-
tally friendly technologies.
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: AND PRODUCTION
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Contribution to the targets:

6.4 Substantially increase water-use efficiency across all sectors and ensure sustainable withdrawals
and supply of freshwater to address water scarcity and substantially reduce the number of people
suffering from water scarcity.

7.3 Double the overall rate of energy efficiency improvement.
12.2 Achieve sustainable management and efficient use of natural resources.

13.a Improve education, awareness-raising and human and institutional capacity on climate change
mitigation, adaptation, impact reduction and early warning.

15.2 Promote the implementation of sustainable management of all types of forests, halt deforesta-
tion, restore degraded forests and substantially increase afforestation and reforestation globally.
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Report profile

[GRI 2-2; 2-3]

Based on the standard version of the Global Reporting Initiative (GRI) guidelines, in its essential
modality, this edition presents information Aeris’ policies, practices and performance in the eco-
nomic, environmental, social, and governance areas. Thus, it strengthens the company’s commit-
ment to transparency, reporting highlights for the period from January 1to December 31, 2022, in
addition to the 2022 financial statements (click here to access), audited by an independent third
party — the basis for the reported economic and financial indicators.

Open channel

Aeris sustainability reports are published annually and can be accessed via the
website. The last edition was released in May 2022, in reference to 2021.

Questions, suggestions and comments on the content of this report can be sent
by e-mail sustentabilidade@aerisenergy.com.br.
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Stakeholders
engagement

[GRI 3]

To define the material topics to be reported, main publics with
which Aeris has relationships were consulted in order to identify
the information demands of the people and institutions with whi-
ch the company interacts. The sample selection was carried out
by the company’s teams, based on the groups with which they
interact directly.

Using the criteria adopted by the GRI for the definition of the topi-
cs 1o be addressed in the report, the stakeholders were asked
about the issues related to sustainability that they considered
most relevant. The research, used specifically for the selection of
material themes, was carried out through an online questionnai-
re, submitted to representatives of each group of stakeholders.
Inall, 214 people responded to the survey, as shown in the graph
below.

® Investor
® Contributor

Association / NGO /
Representative Entity
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Distribution of consultation

participants
1% 0.5%

® Supplier ® School unit benefited by

company projects
® Community

® Financial Institution
® Client

® Governmental/
regulatory body
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Relevant topics

[GRI 3-2]

In order for the topics reported in this report to
represent a broad view of corporate sustainabi-
lity, the company added to the responses of the
stakeholders an analysis of aspects considered
external and internal priorities. At the external level,
this analysis was guided by sectoral references,
as well as the 2030 agenda for Sustainable De-
velopment proposed by the United Nations (UN),
containing the 17 Sustainable Development Goals
which are divided into 169 goals to be sought glo-
pally.

In addition, the process considered the recom-
mendations of global frameworks on the subject,
prepared by specialized institutions - in addition
to the GRI, the general guidelines were observed
of the International Integrated Reporting Council
(IRC), the United Nations Global Compact, the
World Economic Forum and Sustainability Accou-
nting Standards Board (SASB).

In addition to the contextual assessment, internally
the company evaluated its priorities in relation to
sustainability, based on its corporate policies and
strategic vision of the business. This process also
involved the consideration of the significance of
economic, environmental and social impacts of
each aspect, as well as its influence on the asses-
sments and decisions of the stakeholders,

Thus, based on the responses of stakeholders, as
well as the company's commitments regarding
sustainability, 11 material topics were defined. The
picture on the side presents each of these topics,
relating GRI and the SDs indicators connected to
them. On the following page is the Materiality Ma-
trix infographic.
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Material topics

Topic GRI Disclosures SDGs
. ) . 2-26; 2-27, 3-3; 205-
Governance, ethics and integrity 2. 205-3; 406-1 16
Risk management &3 8,12
Economic-financial and operational 3.3 2014 78
performance
Product Safety and quality 3-3; 416-2
Responsible procurement 2044, 3-3; 308, 8,12
4144
Innovation 3-3 89
Health, safety and employee 3-3; 403-1; 408-9; 48
development 4041 '
Promotion of Human Rights 3-3 8; 16
Support for developllr.]g sustainable 3.3 41341 »
communities
. . 3-3, 305-1; 305-2;
Combating climate change 305-3 7,12,13
Eco-efficiency: Solid Waste; Water 3-3; 306-1; 306-3 6.7 10

and Effluents; and Energy

303-1; 303-3 302-1
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Summary of GRI content

The Aeris Industria e Comeércio de Equipamentos para Geracao de Energia S.A prepared this report in accordance with the GRI reporting standards for the period from
January 1, 2022 to December 31, 2022.

Requirements

Omitted Reason / explanation SDGs

GRI Standard Content Page / answer

The organization and its reporting practices

GRI 2: General contents 2021 2-1 Details of the organization 7

2-2 Entities included in the company's sustainability report within

the organization 116

GRI 2: General contents 2021

GRI 2: General contents 2021 2-3 Reporting period, frequency, and point of contact 116

There were no changes compa-

GRI 2: General contents 2021 2-4 Reformulations of information :
red to previous years.

This report was not verified by

GRI 2: General contents 2021 2-5 External verification ’
external audit.

Activities and workers

GRI 2: General contents 2021 2-6 Activities, value chain, and other business relationships 7,11, 38, 42, 87, 90, 92
GRI 2: General contents 2021 2-7 Employees 58
GRI 2: General contents 2021 2-8 Workers who are not employees 58
GRI 2: General contents 2021 2-9 Governance structure and its composition 16
GRI 2: General contents 2021 2-10 Appointment and selection of the highest governance body 16
GRI 2: General contents 2021 2-11 Director of the highest governance body 16

2-12 Role played by the highest governance body in overseeing

GRI 2: General contents 2021 the management of impacts
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GRI Standard Content Page / answer Reqmr_ements Reason / explanation SDGs
Omitted

GRI 2: General contents 2021 2-13 Delegation of responsibility for impacts management 16
GRI 2: General contents 2021 2-14 RQIe of the highest governance body in sustainability 16

reporting
GRI 2: General contents 2021 2-15 Conflicts of interest 16
GRI 2: General contents 2021 2-16 Communication of critical concerns 16
GRI 2: General contents 2021 2-17 Collective knowledge of the highest governance body 16
GRI 2: General contents 2021 2-18 Evaluation of the performance of the highest bod of 1

governance
GRI 2: General contents 2021 2-19 Remuneration policies 16
GRI 2: General contents 2021 2-20 Procedure for determining remuneration 16

'a. 11,9

GRI 2: General contents 2021

Strategy, policies and practices

2-21 Proportion of total annual remuneration

H

GRI 2: General contents 2021

GRI 2: General contents 2021
GRI 2: General contents 2021
GRI 2: General contents 2021
GRI 2: General contents 2021

GRI 2: General contents 2021

GRI 2: General contents 2021
GRI 2: General contents 2021
GRI 2: General contents 2021

Material themes

2-22 Declaration regarding the company's sustainable

development strategy 2

2-23 Policy commitments 22

2-24 Incorporation of policy commitments 22

2-25 Processes implemented to repair negative impacts 24, 27

2-26 Mechanisms for counseling and presentation of concerns 24

2-27 Compliance with laws and regulations Howefv‘ggvtaii(ém;psg‘yméeggxggtgg_ly one
2-28 Participation in associations 91

2-29 Approach to stakeholder engagement 89, 91,92

2-30 Acordos de negociagao coletiva 57

GRI 3: Material Themes 2021
GRI 3: Material Themes 2021

GRI 3: Material Themes 2021

3-1 Process of defining material themes 17
3-2 List of material themes 18

24, 27, 40, 41, 45, 50, 64, 73, 86,

3-3 Management of material themes 92, 98102, 105, 109, 111
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Requirements

GRI Standard Content Page / answer Omitted

Reason / explanation SDGs

Economic Performance

GRI 201: Economic Performance 2016 201-1 Direct economic value generated and distributed 45

Procurement Practices

GRI 204: Procurement Practices 2016 204-1 Proportion of spending on local suppliers 86

Fighting Corruption

205-2 communication and specialized training in anti-corruption

GRI 205: Combating Corrution 2016 24
procedures

GRI 205: Combating Corrution 2016 205-3 Confirmed cases of corruption and measures taken 24

GRI 301: Materials 3011 Materials used, broken down by weight or volume 108

2016

GRI 302: Energy 2016 302-1 Energy consumption within the organization 105

GRI 302: Energy 2016 302-3 Energy intensity levels 105

Water and Effluents

GRI 303: Water and Effluents 2018 303-1 Interactions with water as a shared resource 102
GRI 303: Water and Effluents 2018 3083-2 Management of impacts related to water disposal 102
GRI 303: Water and Effluents 2018 303-3 Water Withdrawal 102
GRI 303: Water and Effluents 2018 3083-4 Water disposal 102
GRI 303: Water and Effluents 2018 3083-5 Water consumption 102
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Requirements

GRI Standard Content Page / answer Omitted

Reason / explanation SDGs

Biodiversity

304-1 Operational units located within or adjacent to areas 99

GRI 304: Biodiversity 2016 protected and with high biodiversity index

304-2 Significant impacts of activities, products and services on

GRI 304: Biodiversity 2016 biodiversity 99

GRI 304: Biodiversity 2016 304-3 Protected or restored habitats 99
304-4 Species included in the IUCN Red List and national

GRI 304: Biodiversity 2016 conservation lists with habitats in areas affected by the 929

operations of the organization

Emissions

305-1 Direct greenhouse gas (GHG) emissions

GRI 305: Emissions 2016
(Scope 1)

111
305-2 Indirect greenhouse gas (GHG) emissions from energy

procurement (Scope 2) L

GRI 305: Emissions 2016

305-3 Other indirect greenhouse gas (GHG) emissions (Scope
3)

GRI 305: Emissions 2016 305-4 Intensity of greenhouse gas (GHG) emissions 1

GRI 305: Emissions 2016 111

Waste

306-1 Geragao de residuos e impactos significativos 109

GRI 306: Waste 2020 ‘ )
relacionados a residuos

GRI 306: Waste 2020 306-2 Gestédo de impactos significativos relacionados a residuos 109
GRI 306: Waste 2020 306-3 Waste generated 109
GRI 306: Waste 2020 306-4 Waste not directed to final disposal 109
GRI 306: Waste 2020 306-5 Waste directed to final disposal 109

Environmental assessment of suppliers

GRI 308: Supplier Environmental Assessment 308-1 New suppliers selected based on 86
2016 environmental criteria
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GRI Standard Content Page / answer Reqmr_ements Reason / explanation SDGs
Omitted
Employment
GRI 401: Employment 2016 401-1 New hires and employee turnover 57
GRI 401: Employment 2016 401-2 Employee benefits provided 57

Occupational Health and Safety

GRI 403: Occupational Health and Safety 2018 403-1 Occupational Health and safety management system 73

403-2 Hazard identification, assessment of risks and

GRI 403: Occupational Health and Safety 2018 . . T 73
incident investigation

GRI 403: Occupational Health and Safety 2018  403-3 Occupational Health Services 73

GRI 403 Occupational Health and Safety 2018 403-4 Worker pammpatpn, consulta_ﬂon, and communication 73
among workers concerning occupational health and safety

GRI 408 Occupational Health and Safety 2018 4083-5 Training of workers in occupational health and 73
labor safety

GRI 403: Occupational Health and Safety 2018 403-6 Promotion of Occupational Health 73

) . 403-8 Workers covered by an occupational health and safety
GRI 403: Occupational Health and Safety 2018 management systemn 73
GRI 403: Occupational Health and Safety 2018 403-9 Work accidents 73

Training and Education

GRI 404: Professional Training and Education

5016 404-1 Average number of training hours per employee 64

GRI 404: Professional Training and Education 404-3 Percentage of employees receiving
2016 regular performance evaluations and career development

Diversity and Equal Opportunities

GRI 405: Diversity and Equal Opportunities

5016 405-1 Diversity of governance bodies and employees 57,62

Non-Discrimination

GRI 406: Non-Discrimination 2016 406-1 Discrimination cases and corrective actions taken 24
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Requirements

GRI Standard Content Page / answer Omitted

Reason / explanation SDGs

LLocal Communities

413-1 Operations with engagement programs for local

) 92
communities, impact assessment, and local development

GRI 413: Local Communities 2016

Social Assessment of Suppliers

GRI 414: Social Assessment of Suppliers 2016 414-1 New suppliers selected based on social criteria 86

Consumer Health and safety

In the year, there were no cases
of noncompliance related to
health and safety impacts caused
by products developed by the
company.

416-2 Cases of non-compliance in relation to health and safety

GRI 416: Consumer Health and safety 2016 impacts caused by products and services

Customer Privacy

418-1 Substantiated complaints regarding violation of privacy and

loss of customer data &

GRI 418: Customer Privacy 2016
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